

Chemicals 
introduction 
to Europe 

Saudi Aramco and 
AOC host reception 
at the European 
Petrochemical 
Association 
meeting in Berlin. 

See page 3 
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HRH Prince Mohammed Bin Nasser Bin Abdulzaiz Al Saud, Governor of Jazan, is joined by HE Dr. Ali N. Al-Ghafis, TVTC Governor, on his right, and Khalid A. Al-Falih, president and CEO of 
Saudi Aramco, on his left, in posing with some of the young trainees in Al-Haqu. 
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With the launching of the 
Maharat Training Center, 

Saudi Aramco and its contractor 
partners take the next step in 
training young Saudis to work 
on the Jazan refinery project. 


The Consortium Center in Al- 
Haqu hosts more than 500 
young Saudis from Jazan, 

and another center will follow 
in Al-Darb, both contributing 
to a total of 5,000 young 
Saudis who will receive the 
highest level of technical and 
professional training. 


Al-Falih spoke about three pillars 
in developing the Kingdom's 
economy, including 1) expanding 
investment in industrial clusters; 2) 
building the company's capacities 
and developing its potential; and 
3) establishing and localizing an 
integrated, vibrant and competitive 
energy sector that can compete 
internationally. 


See full story on pages 8 & 9 


Saudi Aramco by the Numbers 



is the number of people who have visited the iThra 
Knowledge Program in Dhahran so far this year. 


Save Energ 



Keep your 
tires properly 
inflated. 
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■ Participants in South Ghawar Production Department's contractor safety awareness workshop pose for a photo in 'Udhailiyah. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, October 4,2013 - $ 105.98 
Friday, October 11, 2013 - $ 107.32 
Friday, October 18, 2013 - $ 107.28 
Friday, October 25, 2013 - $ 106.08 
Friday, November 1,2013 — $ 106.14 
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SGPD puts focus on contractor safety 


DAPHNE HOPE 

/^HAILIYAH — On Oct. 8, the South 
Ghawar Production Department (SGPD) con¬ 
ducted a contractor safety awareness work¬ 
shop in 'Udhailiyah. The workshop was held 
to spread awareness of the contractual obliga¬ 
tions for safety among all contractors' man¬ 
agement and field supervisors and to update 
them on the latest Saudi Aramco safety rules 
and standards. The theme of the workshop, 
"Be a Partnership," identified the goal of 
strengthening the relationship between Saudi 
Aramco and its contractors. 

A total of 97 participants attended the 
event. Sixty-eight of those were contractors 
from various companies who are actively serv¬ 
ing the Southern Area. The remainder were 
Saudi Aramco employees working for SGPD as 
well as other Saudi Aramco organizations in¬ 
cluding the 'Udhailiyah Community Services 
Department, Contractor Administration Unit 
and Loss Prevention Division. 

Khalid Baroot, head of the 'Uthmaniyah/ 
Hawiyah/Haradh Maintenance Section, wel¬ 
comed the attendees and introduced Moham¬ 
med Al Rebdi, SGPD acting manager. Al Rebdi 
reminded the assembly that a collaborative 
effort is required to ensure safety awareness 
is their top priority. He emphasized the impor¬ 
tance of safeguarding the investment Saudi 
Aramco has made in its personnel and equip¬ 
ment by putting safety first. 

Nami Al Nami, head of the Maintenance 
Planning and Support Section, then addressed 


the topic of what Saudi Aramco expects from 
its contractors. He outlined the obligation of 
all contractors to comply with all Saudi Aram¬ 
co safety standards and to adhere to all rules 
and regulations concerning safe work prac¬ 
tices. In line with the theme of the workshop, 
he stressed that contractors must share Saudi 
Aramco values with regard to safety and the 
value of human life and property. 

Mansour Al Juhani of the 'Udhailiyah Con¬ 
tracts Administration Unit then outlined the 
contractors' safety accountability. He explained 
that contractors must comply with both Saudi 
Arabia and Saudi Aramco safety, health and 
environment requirements. He also covered the 
new safety violation deductions that would ap¬ 
ply for infractions. All contractors who wish to 
work for Saudi Aramco are required to pass a 
safety pre-qualification program. In the South¬ 
ern Area, 92 of 170 companies that have ap¬ 
plied have passed the rigorous program. 

Garry Villamil from the Southern Area 
Community Services Department provided an 
overview of the contractors' residential parks 
management program and requirements. His 
presentation highlighted the safety hazards 
that might be present in the living accommo¬ 
dations of the workers and focused on the im¬ 
portance of keeping employees both mentally 
and physically healthy. 

Awad Al Sheri of the Loss Prevention De¬ 
partment then reviewed contractors' basic 
safety and accountability, noting that a viola¬ 
tion of basic safety requirements is the un¬ 


derlying cause of all major incidents. He then 
outlined the key components of maintaining 
a good safety record, including proper job 
planning and preparation, training and certi¬ 
fication, having responsible and experienced 
field supervisors, ensuring that the proper 
equipment is kept in good condition, continu¬ 
ally assessing the hazards at a job site and re¬ 
porting and investigating all near misses and 
incidents. 

His message was that everyone should be 
more concerned with their employees' lives 
than whether or not they will receive a safety 
violation notice. 

Sayif Al Motairy, South Ghawar Mainte¬ 
nance Division (SGMD) safety coordinator, 
spoke about the orientation program for all 
contractors prior to entering a Saudi Aramco 
facility and the ongoing monitoring of contrac¬ 
tor performance. 

The workshop concluded with a recog¬ 
nition ceremony for JGC Gulf International 
Company, which passed the Southern Area Oil 
Operations Contractor Pre-qualification Evalu¬ 
ation Program and scored the highest per¬ 
centage of all the contractors. The award was 
presented by Al Rebdi on behalf of SGPD. 

In his closing remarks, Fahad Al Qahtani, 
SGMD superintendent, noted that Saudi Ar¬ 
amco could not produce as much as it does 
without the full participation of its contractors. 
He assured them that the company would help 
them comply with the safety requirements and 
that, as partners, "We care for you." 


YoUr Voice 

L 

How do social 
networking 
sites affect 
social norms? 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Rarely, in this time and age, 
can you find someone who has 
not been affected by social net¬ 
works (SNs) and their applications. 
SNs and apps such as Facebook, 
Twitter, Instagram, Foursquare, 
WhatsApp, BBM, etc., have pulled 
us into a whirlwind that takes up 
so much of our time and energy. 

Social networking is a means 
of recreation; it enables us to be 
connected to everyone, every¬ 
where. We have access to real¬ 
time information. It creates an 
individual identity and is an outlet 
of self-expression. 

On the flip side, social net¬ 
working is leading us to social iso¬ 
lation. The irony is that by logging 
on to "virtual" social networking 
sites, we are actually logging out 
of "real" social networking expe¬ 
riences. The impact of SNs is so 
tremendous that some studies are 
pointing towards the possibility of 
Generation-Y'ers never develop¬ 
ing or losing their ability to con¬ 
verse over the phone or in person. 

We are moving toward an age 
where virtual reality is becoming 



Shaistha Khan 

Ras Tanura 

shaistha.khan@aramco.com 


a substitute for physical reality. 
Good or bad, SNs have changed 
the way we live our lives and the 
way we view and interact with the 
outside world. Let's pause here to 
look at how social networking has 
altered social norms. 

By definition, social norms are 
behavioral expectations, group- 
held beliefs and informal un¬ 
derstandings on how members 
should behave in a given situa¬ 
tion. Like the real world, the vir¬ 
tual world has established social 
norms as well. The relationship 


between SNs and social norms is 
best described as a cycle: norms 
are established, and further ad¬ 
vancements on SNs and apps 
widen boundaries on what is ac¬ 
ceptable and unacceptable be¬ 
havior. Therefore, social norms 
evolve to encompass advance¬ 
ments. 

A recent conversation with a 
friend got me thinking about the 
relationship between social net¬ 
working sites and social norms. 

My friend described a situation 
which was confusing her — nega¬ 
tive vibes that she sensed from 
a particular person. The nega¬ 
tive vibes came from abrupt one- 
liners, blank expressions and cold 
body language that my friend at¬ 
tributed to moodiness. The situa¬ 
tion escalated when that person 
deleted her as a friend on Face- 
book, distressing my friend. Since 
Facebook is now an acceptable 
means of expressing oneself, it 
is implicit that if they "defriend" 
you from Facebook, they want 
nothing to do with you. 

Another friend seemed antsy 


when her phone wasn't catch¬ 
ing Wi-Fi signals at my house. I 
felt an obligation as the host to 
make sure she could connect to 
the Internet. With the advent 
of SNs, social norms dictate 
that part of being a good host 
is to offer your Wi-Fi password 
when a guest asks for it. 

These norms have also giv¬ 
en us "new and improved" 
ways of misbehaving. It is now 
acceptable to have a normal 
conversation with someone 
while texting away to a second 
person. What was considered 
rude by a majority of the pop¬ 
ulation a few years ago is now 
perfectly acceptable to a ma¬ 
jority of the population now. 

However, it is now con¬ 
sidered impolite to not fol¬ 
low someone back on Twitter. 

It is rude to be last seen at 
4:10 p.m. on WhatsApp, read 
someone's message that was 
sent to you 10 minutes ago 
and not replyl 

Perhaps, there's still hope 
for us after all. 
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Company forms collaborative board with KAUSf 



Photo: Mohammed Al Shaikh/MPD 


■ Dr. Jean Lou Chameau and Amin H. Nasser, fifth and sixth from right in the front row, respectively, pose with 
members of Saudi Aramco management, department heads, and KAUST's Dr. Najah Ashry and Tristan Walker at a 
meeting held at the Main Administration Building in Dhahran. 


DHAHRAN — Saudi Aramco 
and King Abdullah University of 
Science and Technology (KAUST) 
held their first Collaboration Over¬ 
sight Board meeting on Oct. 28. 

The board was established to guide, 
institutionalize and effectively sus¬ 
tain the partnership at a strategic 
level and to provide the necessary 
support and guidance toward their 
common goals of building a viable 
knowledge-based economy. 

Co-chairmen of the board are 
Amin H. Nasser, senior vice presi¬ 
dent of Upstream, and Dr. Jean- 
Lou Chameau, KAUST president. In 
opening remarks, both Chameau 
and Nasser emphasized the impor¬ 
tance of elevating the quality and 
stature of the strategic partnership 
between Saudi Aramco and KAUST 
by having a unified vision for the 
future that would not only raise the 
level of collaboration to global lead¬ 
ing standards of excellence but also 
to ensure delivering tangible results 
for the Kingdom's economic and 
social development. 

Both also highlighted the 
board's role in helping strengthen 
and promote the outstanding inter¬ 
actions that currently exist between 
the academic community at KAUST 
and its counterparts at Saudi Aram¬ 
co and taking these interactions to 
a higher level. 

Saudi Aramco employees round¬ 
ing out the board are Khaled A. Al 
Buraik, vice president of Petroleum 
Engineering and Development; 
Samir A. Al Tubayyeb, vice presi¬ 
dent of Engineering Services; Huda 
M. Al-Ghoson, executive director 
of Employee Relations and Training; 
Charles T. Kresge, chief technology 
officer; and HR Development con¬ 
sultant Waleed A. Al-Somali, serv¬ 


ing as board secretary. 

KAUST representatives on the 
board include Nadhmi Al-Nasr, ex¬ 
ecutive vice president for Adminis¬ 
tration and Finance; Dr. Jean Frechet, 
vice president for Research and a 
member to be nominated later by 
KAUST. Several Saudi Aramco de¬ 
partment heads and professionals 
involved with the partnership — as 
well as Dr. Najah Ashry, KAUST's vice 
president of Saudi Initiatives, and 
Tristan Walker, director of operations 
for the office of the president of 
KAUST — attended the session. 

The board will focus on areas 
of strategic priority for both or¬ 
ganizations, such as research and 
development, technology transfer, 
innovation, and most important¬ 
ly, building a strong talent bench 
through education, training and 
lifelong learning. The board will 
meet biannually, alternating be¬ 
tween Saudi Aramco and KAUST. 

Presentations were conducted 
during the meeting, covering Saudi 
Aramco's research and develop¬ 
ment, strategic road map, talent 
trajectory, entrepreneurship and 
venture capital. These overviews 
also included presentations con¬ 
ducted by Chameau on strengthen¬ 
ing the research alliance between 
the two organizations and Frechet 
on recent research developments at 
KAUST. 

Several actionable recommenda¬ 
tions were adopted by the board on 
the discussed topics. 

Saudi Aramco and KAUST are 
committed to leveraging their full 
partnership potential to invest joint¬ 
ly in the development of 21st cen¬ 
tury talent and innovative research 
that address current and future 
challenges related to the Kingdom's 


energy industry and the economy. 
The two partners are collaborating 
in several academic, research and 
societal engagement domains. 

For example, 47 employees are 
participating in the Advanced De¬ 
gree Program pursuing masters and 
doctoral degrees. A long-term col¬ 
laboration between the two sides 
was initiated in hydrocarbon fuel 
combustion in transportation en¬ 
gines. Also, discussions between the 
two are under way toward the es¬ 
tablishment of a long-term research 
program focused on the Red Sea. 

Culminating these interactions 
is the establishment of the world- 
class Saudi Aramco R&D Center at 
KAUST to leverage the university's 
R&D ecosystem, talent and state- 
of-the-art facilities. The center will 
focus on cutting-edge and inno¬ 


vative research in upstream and 
downstream domains. To ignite the 
passion of the Kingdom's youth 
in science, technology, engineer¬ 
ing and math fields, Saudi Aramco 
and KAUST together played a key 
role, along with, the King Abdu- 
laziz and His Companions Founda¬ 
tion for Giftedness and Creativity 
and the U.S. based Center for Excel¬ 
lence in Education, in establishing 
the Saudi Research Science Institute 
that strives to nurture talented high 
school and college students for ca¬ 
reers of excellence and leadership 
in science, technology, engineering 
and mathematics (STEM) fields. 

Through the board, Saudi Ar¬ 
amco and KAUST are striving to 
establish the alignment, synergies, 
technical capabilities and compe¬ 
tencies needed to advance joint fu¬ 


ture collaborative research portfolio 
and talent endeavors. Saudi Aramco 
continues to collaborate with top 
tier and selective academic part¬ 
ners to tap their repositories of tal¬ 
ent and novel ideas, and to leverage 
their innovation potential. 

After the conclusion of the meet¬ 
ing, KAUST members of the board 
were escorted by Kresge and visited 
Saudi Aramco's research hubs at EX- 
PEC Advanced Research Center and 
the Research and Development Cen¬ 
ter to gain insights into the cutting- 
edge research performed here. After 
a brief stopover to hear about the 
College Preparatory Center, a brief 
wrap-up meeting was held with 
Khalid A. Al-Falih, president and 
CEO. The KAUST delegation visited 
the Saudi Aramco iThra Knowledge 
Program before leaving. 


Saudi Aramco marks entry into petrochemicals at EPCA 



■ Company management, above, network with industry counterparts during the reception. 


BERLIN — Saudi Aramco and its Eu¬ 
rope based affiliate hosted a number of 
leading industry representatives at a recep¬ 
tion in Berlin during the 47th European 
Petrochemical Association (EPCA) Annual 
Meeting here. 

Held at the renowned Gasometer — 
a former gas storage unit — the evening 
marked Saudi Aramco's entry into pet¬ 
rochemicals, introducing the company's 
chemicals stakeholders to the European 
market for the first time. Attendees com¬ 
mended the occasion for its uniqueness, 
highlighting how the company had set it¬ 
self apart from other companies hosting 
throughout the week. 

The reception was part of a series of 
events, conferences and lectures tak¬ 
ing place during the EPCA Annual Meet¬ 
ing, which was attended by more than 
2,600 delegates and focused on the theme 
"Leadership and the Chemical Industry." 

Hosting the Saudi Aramco reception 
was Warren Wilder, the company's ex¬ 
ecutive director of Chemicals. Wilder ad¬ 
dressed more than 150 guests from outside 
companies including Sinopec Chemical, 
Mitsubishi, Chevron Phillips and Mitsui. 

"Saudi Aramco is probably going to be¬ 
come one of the largest investors in pet¬ 
rochemicals in the world, and our stated 
goal is to be one of the leading energy 
and chemicals companies in the world by 
2020," Wilder noted. 

"The hydrocarbon that comes out of 
the ground in Saudi Arabia will increas¬ 
ingly, over the next two decades, be turned 


into chemicals, and as the earth's popu¬ 
lation seeks a higher quality lifestyle, our 
chemicals products will be in demand," he 
added. With major growth in chemicals 
and modern growth in fuel products, Sau¬ 
di Aramco is widening its focus to include 
these areas, through which its capabilities 
to develop are substantial. 

Aramco Overseas Co. (AOC) managing 
director Nabil Al-Dabal pledged the affili¬ 
ate would continue championing this new 
direction and provide technical support 


through its specialist divisions, such as Mar¬ 
ket Insights and Technology Intelligence 
(MITI). 

"As with previous initiatives related to 
Saudi Aramco's 2020 Strategic Intent, AOC 
has been on hand to facilitate activities to 
support it, particularly in Europe, where our 
knowledge base and networks allow us to 
leverage and enhance the development of 
downstream technologies," Al-Dabal said. 
"As a result, we at AOC recognize fully, the 
importance of petrochemicals to the busi¬ 


ness and are committed to realizing its po¬ 
tential." 

The EPCA, based in Brussels, is the big¬ 
gest global network for the chemical busi¬ 
ness community, consisting of producers of 
chemicals, their suppliers, customers and 
service providers. The organization prides 
itself on being a platform for its member 
companies to meet, exchange information 
and transfer learning — all attributes that 
Saudi Aramco will explore. 

Founded in 1968, the EPCA's 680-plus 
members are spread across 53 countries 
and according to the EPCA, have an esti¬ 
mated aggregate turnover of 4.2 trillion 
Euros. 

Saudi Aramco's current knowledge 
and fundamentals within this industry are 
sound, though greater focus on chemicals 
would help in taking better advantage of 
its asset base. Through its current network 
of subsidiaries, the company already has 
large refining capabilities, situated in glob¬ 
ally strategic locations, which include sev¬ 
eral major chemicals joint ventures. 

Integration of chemicals production 
with its refineries is expected to provide 
Saudi Aramco with greater revenues from 
a business area that is more customer fo¬ 
cused and financially stable. 

Moreover, such undertakings will in¬ 
crease the Kingdom's opportunities for 
industrialization and manufacturing of 
higher value products, contributing to job 
growth and economic diversification, both 
of which are vital to the country's future 
prosperity. 
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Company showcases intelligent energy breakthroughs 
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■ Abdulrahman Alamer, a petroleum engineering system analyst at Saudi Aramco, was one of several presenters from the company at the Soci¬ 
ety of Petroleum Engineers Intelligent Energy Conference in Dubai. 


FAYEZ AL-BISHI 

/^BAI — The Middle East is home to 
the largest digital oil and gas fields in the 
world, and so Dubai proved to be a fitting 
location for the Society of Petroleum Engi¬ 
neers Intelligent Energy Conference on Oct. 
28-30. 

Sponsored by Saudi Aramco, the three- 
day event attracted more than 18,000 par¬ 
ticipants and visitors and allowed company 
engineers and scientists to showcase Saudi 
Aramco's ground-breaking upstream tech¬ 
nology. 

The conference is the world's premier 
knowledge- and experience-sharing forum 
for intelligent energy development and 
implementation across the exploration and 
production value chain. 

Under the theme "Realizing the Full As¬ 
set Value," the conference was opened by 
conference executive chairman and Saudi 
Aramco chief petroleum engineer Ali Al- 
ghamdi, along with the deputy head of 
the Supreme Council for Energy in Dubai, 
Saeed Mohammed Al Tayer, managing di¬ 
rector and CEO of Dubai Electricity and Wa¬ 
ter Authority. 

"We envision this event to provide a 
rich platform for unlocking the potential of 
the digital field and paving the way toward 
greater value creation," said Alghamdi in 
his opening remarks. "This comes at a time 
when the industry is facing new unique 
challenges, including challenging plays, 
expanding geographic locations, and in¬ 
creasing demand for energy. In turn, our in¬ 
dustry, through innovation and technology, 
has been able to tap into resources that 
were not reachable in the past. Such tech¬ 
nologies include extended and multi-lateral 
drilling, geosteering, remote control and 
monitoring, and integrated collaborative 
environments." 

Alghamdi told the audience that in¬ 
telligent energy was helping the industry 
overcome the scarcity of skilled manpower 
resources. "Through the use of automated 
processes, collaboration centers, and digital 
field implementation, engineers are able to 
spend more 
time to gain 
insight and 
make effec¬ 
tive deci¬ 
sions, while 
spending 
less time try¬ 
ing to gather 
and manage 
data. Young 
engineers 
now have ac¬ 
cess to the 
expertise of 
seasoned 
professionals 
who might 
be in differ¬ 
ent locations, 
or even dif¬ 
ferent com¬ 
panies, through real-time collaborative 
environments," he said. 

During the conference more than 100 
technical presentations were delivered by a 
wide range of distinguished speakers repre¬ 
senting more than 50 companies. 

Hussein Al-Qahtani, manager of Pro¬ 
cess and Control Systems at Saudi Aramco, 
told attendees that the company has been 
able to expand from not only an oil and gas 
company but to one that operates in the 
wider energy sector, including chemicals 
and electric power. He said that as one of 
the main economic institutions in the King¬ 
dom, Saudi Aramco was transforming itself 
into a leading integrated energy and chemi¬ 


cals company. He also commented that the 
company is developing research centers 
across the globe in the fields of science and 
technology, focusing on research in carbon 
management, new fuels and nanotechnol¬ 
ogy among other areas. 

He also added that one of the most im¬ 
portant elements of research for the com¬ 
pany was smart engineering — a more 
sophisticated and intelligent approach to 
data analysis to help exploration and recov¬ 
ery efforts. 

Saudi Ar¬ 
amco has al¬ 
ready taken 
steps in this 
direction with 
its new Engi¬ 
neering Solu¬ 
tions Center, 
which provides 
a collabora¬ 
tive integrated 
information 
environment 
for multi-dis¬ 
ciplinary engi¬ 
neering teams 
to work to¬ 
gether more 
effectively than 
ever before. 
The center has 
launched a 
new era of integrated solutions, allowing 
immediate data flow from operating facili¬ 
ties to engineers and scientists using the 
latest imaging techniques. 

During his presentation, Samer AlAsh- 
gar, manager of Saudi Aramco's EXPEC 
ARC research center, told listeners that de¬ 
veloping human resources was an equally 
important factor in developing new tech¬ 
nologies. 

"We, at Saudi Aramco, believe that in¬ 
novation can be accelerated by sustaining 
it through the development of high im¬ 
pact technology that balances the strate¬ 
gic impact to the Kingdom with the unique 
characteristics of the Kingdom's natural 


resources," said AlAshgar. "It is also im¬ 
portant to develop human resources along 
with developing technology and maintain a 
longer term perspective in the selection of 
the technology portfolio." 

AlAshgar explained how Saudi Aramco 
has excelled in its management of intelli¬ 
gent fields and has developed a strategy to 
manage the development of techniques for 
exploration and production. He explained 
how the techniques can help the company 
optimize total asset performance and in¬ 
crease hydrocarbon recovery. 

Evidence of Saudi Aramco's leadership in 
intelligent field technology can be seen in 
the more than 15 working papers authored 
and presented by experts from various or¬ 
ganizations. At the conference, Saeed Al- 
Mubarak, the Intelligent Fields team leader 
and a recognized industry leader in this are¬ 
na, presented a paper on "Strategies Accel¬ 
erating Progress of Digital Oil Fields." 

He told participants that the introduc¬ 
tion of intelligent field technology has been 
a milestone in the industry and the time has 
come to promote and adopt this business 


modality. The paper prompted a large num¬ 
ber of questions from the intrigued audi¬ 
ence. 

Talal Mousa, a lead engineer with Res¬ 
ervoir Management who recently earned a 
doctorate degree in metallurgical engineer¬ 
ing and energy from Penn State University 
in the United States, also presented a paper 
at the conference as well as managing ses¬ 
sions. 

Saudi Aramco's contribution to the con¬ 
ference also included Alghamdi moderat¬ 
ing the executive panel session; Waleed 
Mulhim, manager of Southern Area Reser¬ 
voir Management, serving as the technical 
program chairperson and moderating the 
panel session on "Operational Efficiency 
and Asset Optimization"; and Mubarak 
moderating the session on "Managing and 
Sustaining Intelligent Energy." Six other 
technical sessions were chaired by profes¬ 
sionals from Saudi Aramco. 

■ Saeed Al-Mubarak, the Intel¬ 
ligent Fields team leader and 
a recognized industry leader in 
the arena, presented a paper on 
"Strategies Accelerating Progress 
of Digital Oil Fields." 



"Young engineers 
now have access 
to the expertise 
of seasoned 
professionals 
who might be in 
different locations, 
or even different companies, 
through real-time collaborative 
environments." 

— Ali Alghamdi 
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An ambitious and innovative effort to educate 
2 million young Saudis by the year 2020 draws 
international acclaim. 




Representatives from the award winning organizations at the 2013 World Innovation Summit for Education, stand on stage in the presence of Her Highness Sheikha AAoza bint Nasser (fifth from 
right), chairwoman of the Board of Directors of the Qatar Foundation for Education, Science and Community Development. Far left is Khalid Al-Yahya, head of iThra Youth. 


"iThra Youth has proved to be 
an extremely successful model 
of how to enrich the minds 
of students at a young age so 
they can become our future 
leaders in today's 21st century 
knowledge-based society." 

— Mohammed Y. Al-Qahtani 
vice president of 
Saudi Aramco Affairs 


— When the World Innovation 
Summit for Education (WISE) award was 
presented to Saudi Aramco's iThra Youth 
initiative by the Qatar Foundation at the 
2013 World Innovation Summit for Educa¬ 
tion on Oct. 30, iThra Youth joined a list of 
only 36 initiatives singled out since 2009 as 
one of the "best novel solutions to the chal¬ 
lenges facing education in the world." 

Needless to say, this was a seminal mo¬ 
ment for a team that didn't even exist two 
years ago. It was then that the iThra Youth 
team at Saudi Aramco's King Abdulaziz 
Center for World Culture was asked to de¬ 
sign a strategy to address an increasingly 
important gap in science and math learn¬ 
ing styles and critical thinking among Saudi 
youth. 

Two years later, Khalid Al-Yahya, head 
of iThra Youth, and his young 10-member 
iThra team have used their innovative learn¬ 
ing approach to propel a suite of i-programs 
across the Kingdom to the world stage. 
What was the team's secret? Delivering in¬ 
spiration across multiple platforms and for¬ 
mats. They call it their transmedia approach. 

The team studied inspiration, analyzed it 
and excelled at it; and after thorough analy¬ 
sis, they created their own definition of "in¬ 
spirational experience." 

Today, an iThra Youth program has as 


its base module a 20-hour carefully crafted, 
engaging, state of the art, certificate-based 
and aesthetically pleasing art-science activ¬ 
ity. 

iSpark: Module Experiences 

That vision led to the first iThra Youth 
program, iSpark, a mobile outreach science 
program that would travel across Saudi Ara¬ 
bia right to the doors of selected schools 
where trained facilitators and educators 
would provide "modular experiences" de¬ 
signed to convert the traditional rote assimi¬ 
lation of science and math knowledge into 
personal discovery. 

When the program was piloted, it was 
successful beyond expectations, attracting 
5,000 applicants for 1,000 places. iSpark 
now travels to schools across the Kingdom 
and, at the end of each program, celebrates 
the graduation of 1,000 students (boys and 
girls) in various cities. To date, iSpark has 
reached almost 12,000 students and 43 
schools, delivering in the process 85,960 
learning hours. 

iDiscover: Building Competence 

Early in 2013, iDiscover's science, tech¬ 
nology, engineering and mathematics 
(STEM) related math and science camps 
joined iSpark, enriching 2,000 male and fe¬ 


male ninth-graders through hands-on 
workshops that build confidence, skills and 
intellectual capacity. 

iDiscover has also trained 1,000 math 
and science teachers in educational technol¬ 
ogies and hands-on, experiential approach¬ 
es to teaching. 

iRead: Sparking A Love of Reading 

In September, the iThra team launched 
iRead, a competition currently being pi¬ 
loted in the Eastern Province with the goal 


of sparking a love of read¬ 
ing across Saudi Arabia. The 
Reader of the Year book and 
photography competition 
again exceeded expectations, 
with young community mem¬ 
bers submitting more than 
2,000 writing and 6,000 pho¬ 
to entries. 

Referring to its programs 
as ithra'ing — or enriching — 
the nation, the iThra Youth 
team credits its success to the 
innovative mix of media and 
inspiration that has become its 
trademark. But its programs 
are only part of the story. 

The team is designing 
short, highly animated, on¬ 
line learning games, producing films (its 
production of "The Book of Sands" was re¬ 
cently nominated for the top prize of the 
Abu Dhabi International Film Festival) and 
working with regional media giant the MBC 
Group to produce a prime-time edutational 
science and math TV series "Subscribe® 
iThra," airing in late November and expect¬ 
ed to reach 2 million viewers. 

iThra Youth is well on its way to its over¬ 
arching transmedia goal of reaching 2 mil¬ 
lion Saudi youth by 2020. 
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Entrepreneurs pose with Nabeel Al-Jama', Jamal Al-Naboulsi, and a number of officials in entrepreneurship-related companies, during the highly attended meeting held at Plaza Hall, 
Dhahran. 


Wa'ed establishes entrepreneur network 


[^AHRAN — The Saudi Ar- 
amco Entrepreneurship Center 
(Wa'ed) has announced the es¬ 
tablishment of the Wa'ed Entre¬ 
preneur Network, which consists 
of a number of entrepreneurs 
who received funding for their 
projects and initiatives or were 
approved for such funding and 
have been able to establish new 
businesses, develop existing ones 
or are in the process of establish¬ 
ing other businesses through the 
financial support, counseling, 
training and support of Wa'ed. 

The announcement came at 
the Wa'ed 2nd Annual Entrepre¬ 
neur Meeting held recently at 
the Plaza Hall in Dhahran. The 
network strives to create a spe¬ 
cial group of entrepreneurs, giv¬ 
ing them the opportunity to get 
to know each other for poten¬ 
tial joint cooperation and shar¬ 


ing of personal experiences. As 
the network expands, the mem¬ 
bers' interaction and collabora¬ 
tion with each other is designed 
to improve the economic value 
created by such entrepreneurs, 
effectively contributing to the 
growth of the Kingdom's nation¬ 
al economy and diversification of 
its resources. 

(Wa'ed) Ambassadors 

Jamal Al-Naboulsi, Wa'ed 
executive director, opened the 
meeting expressing his thanks 
and appreciation to entrepreneurs 
for their trust in Wa'ed and for 
the efforts they have exerted to 
develop the entrepreneurial sector 
in the Kingdom. He highlighted 
the vision behind the establish¬ 
ment of the Wa'ed Entrepreneur 
Network, its objectives and the 
various methods currently adopt¬ 


ed by Wa'ed to boost the entre¬ 
preneurial sector's development 
and progress. He presented the 
most important developments 
and improvements that have been 
recently implemented in Wa'ed 
operations and new activities that 
have been added to its portfo¬ 
lio, such as the Venture Capital 
Program, SME Energy Efficiency 
Initiative and in-Kingdom Entre¬ 
preneurship Environment Devel¬ 
opment Initiative. 

Al-Naboulsi also encouraged 
entrepreneurs to submit their 
proposals to improve perfor¬ 
mance based on their personal 
experience with Wa'ed as am¬ 
bassadors for the program, also 
urging them to encourage those 
they know who have promis¬ 
ing business ideas to contact the 
center for support. 

Wa'ed will provide a pack¬ 


age of incentive awards for en¬ 
trepreneurs in coming meetings 
to promote competitiveness on 
entrepreneurs' quality of projects 
and achieve the ambitious objec¬ 
tives held by the company, such 
as highest Saudization percent¬ 
age within the facility. 

Committed to Supporting 
Entrepreneurs 

Officials gave several presen¬ 
tations and remarks on Wa'ed's 
programs and activities, such as 
the Venture Capital Initiative, 

SME Energy Efficiency Initiative, 
improvements highlighted on the 
Wa'ed website, as well as the 
Entrepreneurship Environment 
Development Initiative. At the 
meeting's conclusion, a member¬ 
ship certificate was presented to 
all new Wa'ed members. 

Wa'ed officials intend to con¬ 


duct the Entrepreneur Network 
Meeting biannually and invite 
companies that maintain stra¬ 
tegic partnerships with Saudi 
Aramco or with Wa'ed. These 
guests would have the oppor¬ 
tunity to meet Wa'ed members, 
get to know their potential and 
consider possible future business 
relationships. New entrepreneurs 
will be presented at each meet¬ 
ing, and success stories of cur¬ 
rent members will be narrated. 

The meeting was attended by 
Saudi Aramco officials, including 
Nabeel A. Al-Jama', acting ex¬ 
ecutive director of Materials Sup¬ 
ply, in addition to officials from 
Schlumberger, Siemens, GE and 
Sadara. Gathering all such influ¬ 
ential stakeholders, Wa'ed sought 
to know and meet entrepreneurs 
to support their projects and dis¬ 
cuss co-operative opportunities. 


NAISOD campaign emphasizes children's safety awareness 


MICHELLE PEARSON 
RAS TANURA — In line with the com¬ 
pany's safety value, the Northern Area In¬ 
dustrial Security Operations Department 
(NAISOD) recently conducted a safety cam¬ 
paign titled "Keep Kids Alive" at the Ras 
Tanura Leadership Center. 

The program was inaugurated and at¬ 
tended by Ahmed H. Al-Ghamdi, acting 
manager of NAISOD, and by Ras Tanura 
management. Al-Ghamdi welcomed the 
audience and urged all parents to attend 
and benefit from the campaign, in addi¬ 
tion to explaining the objective and the 
theme of the event. The audience then 
toured the various booths. 

The campaign aligned with the school 
year and promoted children's safety aware¬ 
ness at home, on the street and within 
community facilities. All parents in the Ras 
Tanura area were invited to attend and 
pass on the safety tips to their children. 

Two presentations were conducted dur¬ 
ing the campaign. The first, titled "Internet 
Safety," was presented by Misfer Y. Juraib 
of Corporate Security, which covered tips 



■ Ahmed H. Al-Ghamdi opens a recent 
children's safety awareness campaign in 
Ras Tanura. 


on how to protect yourself and your chil¬ 
dren while online. The second presentation, 
"Water Safety Rules and Regulations," was 
conducted by Andrew Brindle of Commu¬ 
nity Services. Brindle discussed the various 
signs used in respect to swimming in public 
areas and at swimming pools. 

Health Education, Loss Prevention, Fire 
Protection, Transportation and the Traffic 
Safety Signature Program all participated 
in the event. About 300 people visited the 
booths over the course of the two days, 
including students from the middle school 
and the Industrial Training Center. 



Photo: Moayed Al-Qahtani/MPD 

■ Children gather to listen to a traffic safety presentation in Ras Tanura during a safety aware¬ 
ness campaign. 
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■ Abdulhakim Al-Gouhi, chairman of the Conference Organizing Committee, addresses the conference delegates in the opening session. Pipelines 
Department co-organized the event, which attracted more than 560 professionals representing various pipeline industry sectors. The confer¬ 
ence attendees were composed of delegates from the Gulf Region, Europe, North and South America, Asia and Africa. Saudi Aramco's exhibit 
proved to be a popular attraction. 


Best practkes shared at international pipelines (onferenre 


MUSHERF ALAMRI 
/mANAMA — More than 560 profes¬ 
sions and 54 speakers from the gas and 
oil industry participated in the second In¬ 
ternational Conference and Exhibition on 
Best Practices in Pipeline Operations and 
Integrity Management held on Oct. 20-23. 

HE Shaikh Ahmed Bin Mohamed Al 
Khalifa, Bahrain Minister of Finance and 
the Minister in Charge of Oil and Gas Af¬ 
fairs, and Chairman of National Oil and 
Gas Authority, inaugurated the conference 
and exhibition. 

The theme of the event, for which 
Saudi Aramco was a platinum elite spon¬ 
sor, was "Unleashing the Power of Sharing 
Best Practices in Proactive Pipeline Integrity 
Management and Technologies." 

The conference featured a multitrack 
technical program consisting of 54 pre¬ 
sentations in various subjects related to 
pipelines including design, construction, 
materials, offshore, operation and main¬ 
tenance, repair and rehabilitation, asset 
integrity management, inspection, cor¬ 
rosion, automation and control. A set of 
pre-conference technical workshops was 
organized on Sunday, Oct. 20, delivered by 
Saudi Aramco and international experts in 
five important pipelines-related topics such 
as in-line inspection, pipelines valves, mi¬ 
crobiological corrosion, external corrosion 
and stress corrosion cracking. 

Also, 49 companies and industry asso¬ 
ciations participated in the exhibition. Sau¬ 
di Aramco participated in the exhibition 
that reflected the event theme: "Best Prac¬ 
tices in Pipeline Operations and Integrity 
Management." The exhibitors came from 
around the world, representing some of 
the major pipeline engineering firms and 
service providers. 

Abdulrahman F. Al-Wuhaib, senior vice 
president of Downstream, said in his key¬ 
note speech that Saudi Aramco's Acceler¬ 
ated Transformation Program will present 
opportunities to the pipeline industry. As 
the company continues with its oil and 
gas operations and produces new prod¬ 



■ Abdulrahman F. Al-Wuhaib delivers his keynote address at the second International Conference and Exhibition on Best Practices in Pipe¬ 
line Operations and Integrity Management. 




■ ttE Sheikh Ahmed Bin Mohamed Al Khalifa is joined by Abdulrahman E. Al-Wuhaib and other Saudi Aramco and conference officials at 
the Saudi Aramco booth at the second International Conference and Exhibition on Best Practices in Pipeline Operations and Integrity 
Management in Manama. 


ucts, Saudi Aramco will install an impres¬ 
sive number of new pipelines to transport 
those materials. Al-Wuhaib said that in the 
past decade, Saudi Aramco procured the 
majority of the pipelines from locally based 
manufacturers. 

"We intend to extend this success to 
create more jobs and wealth in the King¬ 
dom," he said. "The new investment in 
pipelines and integrity management pres¬ 
ents a tremendous opportunity for locally 
based manufacturers and service providers 
to make our supply chain shorter and more 
reliable." 

Engineers and workers will build these 
new pipelines with the latest technologies, 
Al-Wuhaib said. As the company expands 
its research and development capabilities, 
it will build on its strong foundation in 
building pipelines and conceive and design 
new technologies to improve operations. 
He noted that the company has already 
earned patents for pipeline technology. Al- 
Wuhaib said that professionals in Saudi Ar¬ 


amco are in a strong position to innovate 
new pipeline technologies because they 
have the experience and are well aware of 
the challenges in the field. 

"The best innovation often comes 
about not in a remote lab, but in the field 


with real-time conditions and experienc¬ 
es," Al-Wuhaib added. "Pipelines are the 
world's energy lifeline, and this conference 
will help to make them stronger and more 
reliable." 

Abdulhakim Al-Gouhi, general man¬ 
ager of Pipelines, underscored the impor¬ 
tance of the event to reinforce existing 
business relations and start new ones. 

"We are here today because we believe 
that we can unleash the power of collabo¬ 
ration and sharing best practices in proac¬ 
tive pipeline integrity management and 
technologies." 

At the conference, Saudi Aramco's 
engineers talked about ways the com¬ 
pany operates and maintains its network 
of pipelines. Mousa R. Harbi of the Con¬ 
sulting Services Department talked about 
offshore pipeline valve maintenance and 
operation. Shaker H. Beladi of the Tech¬ 
nical Support Division spoke about Saudi 
Aramco's plan to mitigate pipeline corro¬ 
sion. Additionally, speakers from around 
the world talked about the latest develop¬ 
ments in the pipeline industry (see box). 

In the exhibition, visitors to the Saudi 
Aramco booth learned about the latest 
technologies that the company utilizes to 
maintain its pipeline's integrity. 


Presenters from here and around the world 

Mohammad Al-Qahtani, Pipelines project engineer working in the 
Pipelines Department, talked about new specifications for the pipelines 
ball valves for gas pipelines that are based on field experience. Although 
design and materials are governed by industry standards, Al-Qahtani 
elaborated with examples on recommended specifications, design aspects 
and materials for critical valve components. 

Jan Buijvoets, 0-lay CEO, discussed a new approach of installing 
steel pipelines offshore. The process mainly consists of welding pipelines 
onshore and then bending steel pipelines at elastic points into a spiral. 
Then, the floating spiral is tugged to the desired location and fed into a 
barge to lay the pipes. 

Janet Sinclair, CEO of Pipeline Open Data Standard (PODS), highlighted 
the vital role of integrating data from various sources to identify risks 
and threats. 
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This week saw the launch of the Maharat Training Center, a facility that i 

Saudis to work on a massive refinery project in Jazan. 


"I call for the transformation of this local 
initiative to a national Kingdom-wide 
initiative under the title 'An Initiative to 
Qualify Young Saudis for Construction Sector 
Jobs/ to be developed and managed by a 
team of competent government agencies, 
major companies and the Saudi financial 
and business sector. The initiative should 
seek to create a training nucleus, such as 
this center of ours, for all major projects to 
qualify Saudi citizens for huge opportunities 
in these projects. The initiative should be 
developed and managed by a joint team 
of the public sector with its numerous 
training institutions and the private sector 
represented by the Council of 
Saudi Chambers." 

— Khalid Al-Falih 


■ At Maharat Train¬ 
ing Center, young 
Saudis will learn 
the skills needed 
to work on the 
refinery project 
beginning to take 
shape in Jazan. 



Photo: Mahdi Al Ali/MPD 


ADIL A. AL-SADIQ 

/^HAQU — Saudi Aramco president 
and CEO Khalid A. Al-Falih joined with the 
presidents of eight contractor partners and 
the head of the Technical and Vocational 
Training Corp. (TVTC) to launch the Maha¬ 
rat Training Center, which will prepare young 
Saudis to take part in the massive refinery 
project Saudi Aramco is undertaking in Ja¬ 
zan. 

In a ceremony held under the auspices 
of HRH Prince Mohammed ibn Nasser ibn 
Abdulaziz, governor of Jazan Province, Al- 
Falih summed up the role the company's Ac¬ 
celerated Transformation Program and the 
petroleum industry play in the Kingdom's de¬ 
velopment. 

"The strategy rests on three pillars focus¬ 
ing on supporting the Kingdom's economy 
and achieving sustainable development," he 
said. 

"The first of these pillars encompasses 
the expansion of investment in major inte¬ 
grated industrial clusters in the Kingdom, 
which enhances the added economic value 
from this resource, supports the diversifica¬ 
tion of the Kingdom's income sources, and 
contributes to providing valuable jobs for 
Saudis. We see this idea materializing here 
in Jazan in the south, in Jubail and Ras Al- 
Khair in the east, in Yanbu' and Rabigh in 
the west, and in the Custodian of the Two 
Holy Mosques' project Waad Al-Shamal in 
the north." 

The second pillar, he said, is "building the 
company's capacities and developing its po¬ 
tential to achieve its strategic transformation. 
Several initiatives were launched, such as the 
development of the best-qualified human 
resources in the energy industry. Thousands 
of Saudi trainees join the company's training 
programs every year, and we will always train 
our employees in perpetuity. The company 
has also worked to build a scientific and re¬ 
search environment around Saudi Arabia and 
establish research centers and technology in¬ 
cubators in the Kingdom." 

He added that the third of these pillars is 
"the establishment and localization of a na¬ 
tional, integrated, vibrant, active and com¬ 
petitive energy sector, which not only meets 
all the requirements of the Kingdom's energy 
industry but also competes in global markets 
with its products and services." 


■ Al-Falih speaks on a strategy that rests on three pill 
and achieving sustainable development. 

Al-Falih addressed HRH Prince Moham¬ 
med, saying: "The initiative which Your High¬ 
ness is launching today supports the policy 
of localizing critical services. Today, as the 
launching of this training center brings pride 
to the Jazan Contractors Consortium for 
Training and Employment 'Maharat,' we are 
witnessing a major step toward the fulfillment 
of a promise made to Jazan when you attend¬ 
ed the signing of major construction contracts 
a few months ago. The Consortium's center 
in Al-Haqu hosts more than 500 young Saudis 
from Jazan and the surrounding region, who 
are with us in our ceremony today. Another 
center will follow in Al-Darb, in addition to a 
heavy equipment training center on the proj¬ 
ect site, thereby bringing the total number of 
trainees in a few years to 5,000 young men 
receiving the highest level of technical and 
professional training." 

Al-Falih called on private sector institu¬ 
tions to implement similar initiatives in this 
regard, emphasizing the great benefits such 
initiatives will bring to the institutions them¬ 
selves, to the national economy in general, 
and Saudis who will have new valuable ca¬ 
reer opportunities. 

"I call for the transformation of this lo¬ 
cal one to a national Kingdom-wide initia- 
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A/ill prepare young 


At left, four young Saudis sign job contracts with four of the eight contracting companies in the Jazan Consortium designed to train young 
men for work on the upcoming Jazan Refinery project. 
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■ HRH Prince Mohammed Bin Nasser Bin Abdulzaiz Al Saud, Governor of Jazan, center, watches over the signing ceremony with 
HE Dr. Ali N. Al-Ghafis, TVTC Governor, right, and Khalid A. Al-Falih, president and CEO of Saudi Aramco. 


Photo: Hatim B. Oweida/MPD 

ars focusing on supporting the Kingdom's economy 


tive under the theme of 'Qualifying Young 
Saudis for Construction Sector Jobs,' to be 
developed and managed by a collabora¬ 
tion of relevant government agencies, major 
companies and the Saudi financial and busi¬ 
ness sector. The initiative should seek to cre¬ 
ate a training nucleus, such as this center of 
ours, for all major projects to qualify Saudi 
citizens for huge opportunities in similar proj¬ 
ects. The initiative should be developed and 
managed by a joint team of the public sector 
with its numerous training institutions and 
the private sector represented by the Council 
of Saudi Chambers." 

In addition to Al-Falih, the agreement 
was signed on the part of TVTC by HE Dr. 

Ali N. Al-Ghafis, TVTC's Governor and by the 
presidents of the eight partner companies, 
including: Hyundai Saudi Arabia Ltd.; SK En¬ 
gineering & Construction; JGC Corporation; 
Hitachi Plant Technologies Ltd.; Petrofac Sau¬ 
di Arabia Ltd.; Hanwa Engineering & Con¬ 
struction Corporation; Technicas Reunidas; 
and Al-Ali Al-Ajmi Group. 

Under the agreement, Saudi Aramco will 
use the TVTC's two training facilities locat¬ 
ed in Al-Haqu and Al-Darb to provide aca¬ 
demic and practical training programs under 
the umbrella of the institute for three years. 


In the meantime, the eight contractors ap¬ 
proved for the execution of the Jazan Refin¬ 
ery & Terminal project shall, as part of their 
obligations under the same agreement, en¬ 
roll 5,000 young Saudis from Jazan Province 
in the training program, pay their training 
costs with support from the Human Resourc¬ 
es Development Fund and employ them after 
completing the training program during the 
years of execution of the refinery project up 
to 2017. 

Maharat Training and Employment Insti¬ 
tute will be managed by a specialized team 
led by Saudi Aramco and TVTC, with the par¬ 
ticipation of these eight global partners. The 
center's board of directors will have a tech¬ 
nical committee comprising representatives 
of the partners to decide upon training pro¬ 
grams and courses based on the executing 
companies' current and future needs. 

"This strategic partnership with Saudi Ar¬ 
amco comes in line with TVTC's vision and 
policy of building strategic partnerships with 
major local and international business sec¬ 
tors ..." Al-Ghafis told Al-Qafilah Weekly. 
"There is no doubt that Saudi Aramco has 
a long history in the field of training, span¬ 
ning more than eight decades. It has imple¬ 
mented many training programs inside and 
outside the Kingdom where thousands of 
young people were trained and qualified for 
work in the company's massive facilities. It is 
Saudi Aramco's experience and long history 
in this field that make strategic cooperation 
with it exceptionally important. We must set 
up new similar partnerships in the future to 
serve the interests of our country through 
the training and qualification of young peo¬ 
ple in performing their job duties in various 
business facilities." 

Heads of the eight companies forming 
the consortium then signed employment 
contracts with nine trainees from Jazan Prov¬ 
ince during the ceremony. Then, each trainee 
signed a work contract with the company for 
which he will work once the six-month train¬ 
ing period is successfully completed. 

Dignitaries and guests then toured the 
training center, visited all its facilities, and 
viewed the advanced equipment to be used 
for training and qualification of the young 
people. 

Several Saudi Aramco organizations were 
involved in the establishment of Al-Haqu 


Center, including. Training and Development, 
New Business Development and Project Man¬ 
agement. The center's training programs are 
supported by the Human Resources Develop¬ 
ment Fund. 

The objectives of the project are to en¬ 
gage the province's young people in special¬ 
ized training programs, qualifying them for 
construction jobs so they can participate in 
advancing national development, contribut¬ 
ing to the economic development of Jazan, 
and highlighting the professions and jobs 
available for qualified Saudis in various devel¬ 
opment sectors. 

The center has a clear vision for creating 
the right environment to attract investments 
in human resources development through 
training in the specializations required in the 
industrial construction sector. The center's 
mission is also focused on developing nation¬ 
al cadres by attracting the Province's ener¬ 
getic youth to participate in development by 
training them in the various skills required for 
employment. 

The young trainees expressed great en¬ 
thusiasm for the opportunities they have 
taken. 

Ibrahim Mohammed Hadi Maktali said he 
was very happy to be accepted to the center 
to be trained and later employed by one of 
the Jazan Consortium Companies. He said 
his specialization was welding. 

Tayseer Ali Abu Shamla also holds a di¬ 
ploma in welding and metalwork from the 
Industrial Secondary Institute in Jazan. He 
plans to continue his university education 
while training at Al-Haqu Center until he 
earns his bachelor's degree. After the end 
of the training program, he will work with 
Hyundai. 

Mubarak Ali Mubarak Salhabi was ac¬ 


cepted to the training program. He passed 
an interview with the Korean company SK 
Engineering & Construction. His specializa¬ 
tion is welding, which he studied for two 
years at the vocational institute. Mubarak 
views his joining the center as an opportu¬ 
nity to enhance his experience in the field of 
welding, in addition to the academic study 
from which he will learn a great deal. He 
says he predicts a prosperous future for Ja¬ 
zan, especially with the coming of Saudi 
Aramco and the development of its mega¬ 
projects here in the region. 

Musa Ghabi Hussain Al-Akshumi is proud 
to be studying English, mathematics, and 
safety. He will soon finish his academic quali¬ 
fication and start his practical training. He 
will join Hyundai's staff. 

Ibrahim Ismail Shajery joined the center 
after he signed an employment contract with 
Hitachi. He finds himself taking his lessons 
and homework more seriously, now learning 
the values of commitment and discipline. 

Sulaiman Damnan Jadah Al-Raithi hails 
from the mountainous Al-Raith Governor- 
ate, which lies about 150 kilometers away 
from Jazan, the provincial capital. He says he 
learned of the Maharat Center from the In¬ 
ternet. He applied at the center and was ac¬ 
cepted to work with Hanwa Engineering and 
Construction Corp. He said he aspires to be a 
successful employee who carefully performs 
his duties to serve Jazan and the whole King¬ 
dom. 

Jazan's history spans thousands of years, 
but its future will be brightened by the con¬ 
struction of Jazan Economic City and its 
port on the Red Sea coast when completed, 
which will provide thousands of jobs for Ja¬ 
zan's young people. The Maharat Training 
Center is but a step on that journey. 



Hands-on 
skills, such as 
welding and 
metalwork, 
are taught at 
the Industrial 
Secondary 
Institute in 
jazan. 
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Setting Healthy in The Sun 

* with SAMSO 



Many parents don't realize that caring 
for their babies' teeth starts even before 
they are born. 

Baby teeth start to develop in the first 
three months of pregnancy, and taking good 
care of them is important as they are a pre¬ 
lude to the child's permanent teeth. Children 
with healthy teeth chew food easily, learn to 
speak clearly and smile with confidence. To 
improve your child's dental hygiene, follow 
these guidelines 

First Dental Visit 

Dr. Lisa Sada, pediatric dentist at Sau¬ 
di Aramco Medical Services Organization 
(SAMSO) recommends a pediatric dentist 
assesses an infant within 6 months of the 
appearance of the first tooth or by the time 
the infant is 1-year-old. This visit is impor¬ 
tant because it will establish a relationship 
with the dentist. The dentist can provide 
anticipatory guidance on what to expect 
with the development of baby teeth and, 
most importantly, preventable or easily 
treatable problems that can be caught early 
on such as white spots (early tooth decay), 
missing or extra teeth, or damaged tooth 
enamel. 


Cleaning, Brushing and Flossing 

Before the eruption of the first teeth, 
the baby's gums should be rubbed by clean 
gauze after each feeding. A baby tooth¬ 
brush should be introduced after the first 
tooth has erupted. After age 1, start using 
children's toothpaste that doesn't have fluo¬ 
ride, as children this age may swallow some 
of it. 

At 2, your child's thumb, fingers or paci¬ 
fier habits should be discouraged. Start 
teaching your children to brush their teeth 
under your supervision. You may now start 
using age appropriate fluoridated tooth¬ 
paste; try to have them avoid swallowing it. 
Also, start to teach your child to rinse his or 
her mouth after each meal. Rinsing is impor¬ 
tant as the risk of teeth damage by food is 
highest within 30 minutes after meal. 

When your child turns 3, start flossing his 
or her teeth. Flossing is important because it 
cleans a significant surface area of your teeth 
that cannot be reached by tooth brush. Be¬ 
fore 3, baby teeth are usually spaced and 
easy to clean. Some children have tight teeth 
at a younger age; however, and your dentist 
may recommend flossing earlier. 


Weaning from Night Time Feeding 

Drinking breastmilk, formula, cow's milk 
or juice at night without cleaning the teeth 
may increase the risk of tooth decay. After 
age 1, your child should be eating healthy, 
balanced meals. Therefore, he will need less 
milk. It is a good time to start training your 
child to use a cup instead of bottle and limit 
night time feeding. Stopping immediately 
will not be easy. Try to replace milk with wa¬ 
ter at night. If this doesn't work, try water¬ 
ing down your child's bottle over a week or 
two until there is only plain water left. 

Dental Safety 

The prevention of falls and accidents is 
important to avoid trauma to the teeth. Use 
a proper car seat, install stairwell gates, and 
when biking or skating, make your child 
wear a helmet. 

Special Tip 

Sada recommends using plain milk choc¬ 
olate as a treat to your child instead of sticky 
sweets. Although it has sugar that can be 
harmful to the teeth, researchers found that 
the cocoa butter may protect the teeth from 
cavities, and it is easier to clean off of the 
teeth. 


Four tips to keep your 
toothbrush clean 



■wt‘- ^ 


Keep the germs at bay and your toothbrush 
fresh and clean with these helpful tips: 

1. Clean your hands so germs don't come 
into contact with your toothbrush. 

2. Your toothbrush should be used by you, 
and only you. Sharing your toothbrush with 
any family member increases the chances 
of transferring micro-organisms and bodily 
fluids, increasing the risk of infection. If 
stored in a container with others, make sure 
the heads do not come into contact with 
each other. 

3. Rinse your toothbrush with water after 
each use for at least 10 seconds and place it 
in an upright position to air-dry. 

4. Dental experts strongly suggest replac¬ 
ing toothbrushes every 3-4 months or as 
soon as the bristles become visibly worn. 
Children's toothbrushes need to be replaced 
more often, giving them a lifespan of 2-3 
months. 


COMING EVENTS 



Sajdi Aramco 

WELLCARE 

Program 

move . inspire . transform 


Well Family 2020 - Open for families 
and dependents 

Friday and Saturday, Nov. 8 and 9 
Location: North Park Auditorium 
Time: 4-10 p.m. 


learn More, Read More and Stay in Touch 


Community eNewsletter: 

To receive a monthly summary of 
SAMSO news, events and up-to- 
date health tips to your corporate 
or external email (e.g., Yahoo, 

Gmail and Hotmail), register for the 
eNewsletter by sending an email to 
sarah.palmer@aramco.com. 

Medical Appointments: To 
schedule, reschedule or cancel a 
medical appointment, call toll free 
800-305-4444, available 24/7, or 
call 966-3-877-3888 from outside 


the Kingdom. 

Issues: For health-care con¬ 
cerns, contact Medical Customer 
Service Network (MCSN) at mcsn@ 
aramco.com or 877-6110. 

Community eNewsletter: 

To receive a monthly summary of 
SAMSO news, events and up-to- 
date health tips to your work or 
external email (e.g., Yahoo, Gmail 
and Hotmail), register for the eN¬ 
ewsletter by sending an email to 
sarah.palmer@aramco.com. 


Dental Hygiene 

Read more on dental hygiene 
and toothbrush care: 

• American Dental Association 
at http://www.ada. 0 rg/l887.aspx. 

• Mayo Clinic at http://www. 
mayoclinic. com/health/dental/ 
DE00003. 

• Center of Disease Control 

at http://www.cdc.gov/oralhealth/ 

infectioncontrol/factsheets/tooth- 

brushes.htm. 


SAMSO Dental clinic 

For information about the Den¬ 
tal clinic and its services, visit http:// 
SAMSO > A-Z Services > Dental. 

Recommended Apps 

Download these free iPhone 
apps for a fun way to encourage 
your kids to brush their teeth. 

• Time 2 Brush 

• Brush DJ 

• Flossed Today 

• Toothbrush Helper 


SAMSO Profiie: Hello, my name is Dr. Fahad Zakir 


Education: Graduated from King Abdulaziz 
University injiddah in 2000. Postgraduate 
Advanced Education in General Dentistry 
in 2002. Fellowship of Cosmetic and Im¬ 
plant Dentistry in 2003. Fellowship of the 
Academy of General Dentistry in 2005. 
Work History; Joined SAMSO in 2001 as a 
general dentist. 


Quotes: "The single most important factor to 
maintain a healthy smile is good home care. 
Our goal is to raise awareness and dental 
I.Q. to avoid unnecessary complications, and 
provide evidence-based, high quality care to 
our patients." 

"You don't have to brush your teeth — just 
the ones you want to keep." 




The Pharmacist 


Your partner in health djLc^luiD\il£u)jIi 

.nl-iinll 


Yes We Care joSajiiiiJ Ufp giij 


Campaign 

Pharmacy Awareness Week 

Sunday and Monday, Nov. 17 and 18 

Primary care Pharmacy (SAMSO Building 
50) 

Specialty Care Pharmacy (SAMSO Building 
61) 

Wednesday, Nov. 20 

Al-Midra Building 

Thursday, Nov. 21 

Al-Hasa Health Center Pharmacy 
Abqaiq Health Center Pharmacy 
Ras Tanura Health Center Pharmacy 
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Children flock to program for arts and sciences Cy 



■ A delegation from 
the U.S. Consulate 
General in Dhah- 
ran, headed by Ed 
O'Brien, visited the 
iThra Knowledge 
Program in Dhah- 
ran on Tuesday. 

The delegation 
toured the various 
exhibitions of the 
program, and by 
the end of the 
tour, O'Brien and 
his companions 
expressed their 
admiration and ap¬ 
preciation for what 
they have seen 
of world-class ac¬ 
tivities. They were 
also impressed 
with the high level 
of safety measures 
implemented in all 
parts and aspects 
of the program. 


WYNN HORN 
/^AHRAN — The Dhahran 
community has never seen any¬ 
thing like the exciting visitor ex¬ 
periences offered at the Saudi 
Aramco's 2013 ithra Knowledge 
Program. 

Copying an original Picasso, 
learning how to save and cre¬ 
ate energy in the energy pavil¬ 
ion, and playing games using the 
ideas and inventions that have 
fueled the world's development 
for hundreds of years are just 
a few examples of what lies in 
store. With only three weeks to 
go, the company's premier com¬ 
munity event has attracted more 
than 125,000 visitors to date. 

Some of the big hits so far? 
The dramatic modern art ex¬ 
hibit brought to Saudi Arabia for 
the first time by France's Centre 
Pompidou, which bursts with life 
through original masterpieces, 
specially designed age-specific 
educational tours and a vibrant 
art cafe. 

The Children's Art Contest at 
the iThra Knowledge Program is 
proving to be a big draw nightly 
for more than 500 eager chil¬ 
dren who flock to the bright and 
colorful glass-walled art tent. 

At least 8,000 children are ex¬ 
pected to pass through the tent 
to share their visions under the 
2013 banner of "Let's Green It" 
and, perhaps, win prizes in the 


long-running Saudi Aramco art 
contest. 

Another hugely popular at¬ 
traction is the 1,000-seat live 
performance tent featuring Chi¬ 
nese martial artists, as well as the 
high-spirited performances of the 
world-famous Jordanian al-Ahli 
Circassian Folklore Troupe, whose 
stunning sword-dance show has 
been enthralling families and chil¬ 


dren. A particular favorite, espe¬ 
cially among the young boys, is 
the lively Energy Efficiency kids' 
playground and Energy Park. 

The clear winners are the 
schools and young children. Their 
excitement can hardly be con¬ 
tained. 

This year, the company has in¬ 
troduced an Arabic school visita¬ 
tion program that in its first two 


weeks brought 650 females and 
800 males to the ithra Knowl¬ 
edge event daily. Each day, 14 to 
18 buses bring children 7 and 8 
years of age and their teachers 
from the community for a care¬ 
fully structured visit with trained 
volunteers. By all accounts, the 
children have been hugely im¬ 
pressed, with the Pompidou art 
cafe and the 3D games that are 


part of the Ibn Flaitham work¬ 
shop activities ranking highest in 
popularity. 

This year alone, event orga¬ 
nizers expect to host more than 
30,000 students from the East¬ 
ern Province. The school visita¬ 
tion portion of the overall event 
is being specially evaluated by the 
King Abdulaziz Center for World 
Culture for future visits by chil¬ 
dren to the Center. 

"I had the pleasure of taking 
some VIP partners from the King 
Abdulaziz City for Science and 
Technology (KACST) and UNES¬ 
CO through the iThra Knowledge 
program. I am pleased to report 
that they were very impressed, 
entertained, and delighted by 
the enriching knowledge expe¬ 
rience. It was a great source of 
pride to see the hard work of 
our colleagues come to fruition," 
said Shatha Samman, head of 
research in the Cultural Center's 
Knowledge and Research Divi¬ 
sion. 

The iThra Knowledge Program 
runs daily from 5-10 p.m., across 
the street from the Industrial 
Training Center, until Nov. 28. 

Free company buses are available 
to shuttle residents of Saudi Ar¬ 
amco camps to the family-friendly 
Knowledge Program grounds just 
outside Gate 10 of the Dhahran 
compound (see www.ithraknowl- 
edge.com for schedule). 



Children's art tent gives young 
people an opportunity to 'Green It' 


WYNN HORN 

/^AHRAN — The children's art tent 
at the 2013 iThra Knowledge Program is a 
hive of activity, with more than twice the 
expected number of happy children flock¬ 
ing to the tent each night. About 500 
eager children arrive at the glass-walled 
tent nightly, eager to draw and imagine a 
greener world. 

Last year, the long-running retail mall- 
based contest attracted more than 2,000 
entries from Dhahran, Riyadh and Jiddah. 
This year, organizers expect at least 8,000 
children to pass through the custom art 
tent, based on attendance so far. 

"Since we are hosting so many chil¬ 
dren, especially on the weekends, we in¬ 
creased the number of volunteers in the 
art tent and we created more centers. 


such as story time and face painting," said 
Maha Abdulhadi, the Children's Art Con¬ 
test coordinator. 

This is the 31st year for the art contest, 
which now comes under the wing of the 
King Abdulaziz Center for World Culture. 

This year's theme — "Let's Green It" — 
inspires children to draw pictures related to 
issues such as air pollution, recycling and 
green planting. When the drawings are fin¬ 
ished, children write their pledge to protect 
the environment on a leaf that is hung on 
a tree dedicated to the event. 

The purpose behind this process is to 
educate children, as well as to consolidate 
in their minds the idea of the importance 
of protecting the environment. 

For more information, see www. 
ithraknowledge. com. 



■ About 500 eager children arrive at the glass-walled tent in Dhahran each night, eager to 
draw and participate in the Children's Art Contest. This year's theme is "Let's Green It," de¬ 
signed to get them to think about environmental issues such as air pollution and recycling. 


"Since we are hosting so many chiidren, especiaiiy on the weekends, we increased the number of voiunteers in the art tent and we 
created more centers, such as story time and face painting ."— Maha Abdulhadi, Children's Art Contest coordinator 
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■ President and CEO of YASREF Mohammad Alshammari, center, and YASREF manager of Refinery Operations Mohsin Al-Shayban, at his right, attend the YASREF trainees' graduation ceremony at 
the Motiva refinery in Port Arthur, Texas. 

YASREF trainees complete fexas training 


_ HEATHER SAUCIER 

(HpuSTON — After four months of intense class¬ 
room lessons and shadow training in the field in hot and 
humid conditions, nine young YASREF professionals cel¬ 
ebrated the completion of their training at the Motiva re¬ 
finery in Port Arthur, Texas with a graduation ceremony. 

A joint venture between Saudi Refining, Inc. and a 
Shell Oil affiliate, Motiva Enterprises recently implement¬ 
ed a program to train Saudi refining professionals to op¬ 
erate state-of-the-art equipment similar to that being 
installed at the YASREF refinery, where the trainees will 
work. YASREF, located in Yanbu', is a joint venture com¬ 
pany owned by Saudi Aramco and the China Petrochem¬ 
ical Corp. (Sinopec) under construction. 

Before the trainees — who chose to wear their beige 
YASREF uniforms and Motiva ball caps in lieu of caps and 
gowns — received their certificates, they were praised 
for their accomplishments. "We look forward to you 
contributing to the success of this refinery," said Mo¬ 
hammad Alshammari, president and CEO of YASREF, 
whose presence underscored their importance to the 
success of YASREF. "It is going to be yours to carry for¬ 
ward." 

Arranging the training required a lot of creative plan¬ 
ning and a tri-lateral agreement between YASREF, Ar¬ 
amco Services Co. (ASC) and Motiva. "Thank you for 
making this happen," said Mohsin Al-Shayban, manager 
of Refinery Operations at YASREF, to the Motiva staff. 

The young professionals, mostly in their early 20s, 
were the second of three groups who have come to Port 



Keeping 

with 

Texas cul¬ 
ture, one 
of the 
YASREF 
trainees 
pur¬ 
chased 
a pair of 
cowboy 
boots and 
proudly 
wore 
them 
like his 
instruc¬ 
tor. 


Arthur this year to learn how to operate and maintain a 
delayed coker unit, which heats residual oil from the re¬ 
fining process to maximize the recovery of valuable liquid 
hydrocarbons primarily used for fuel. 

The coker unit they will be operating will be the first 
to be completed at YASREF in early 2014. 

"I'm very excited to finish and thankful for the leader¬ 
ship to give us this chance to be here and to be training 
on this unit," said Abdullah Almasuodi, 21. "We learned 
everything. Not just in the training, even outside. We 


learned a lot of culture." 

His peer Shaman Alzahrani, 21, expressed gratitude 
for his instructor. Jay Reed, for opening his home to him 
and his group. "We learned more than processing and 
equipment. We know good people here. People opened 
their lives to us, like Jay," he said, adding he feels well 
prepared to work at YASREF. "I'm looking forward to us¬ 
ing my experiences that I learned here." 

Alshammari praised the trainees not only for applying 
themselves to the training course but doing so success¬ 
fully in a different culture, by working long hours and 
speaking in English. At least one trainee took to Texas 
culture when he bought a pair of cowboy boots and 
wore them to the graduation ceremony. 

Jaime Husen, coker unit production manager at Mo¬ 
tiva, worked with the trainees on a daily basis. "I never 
heard any complaints," she said. "They are ambassadors 
of this company and of their country, and they have rep¬ 
resented both very well." 

In addition to receiving certificates, the graduates also 
received clear acrylic blocks containing suspended pieces 
of black coke. 

Currently, the third group of trainees is at Motiva and 
expected to graduate in December. While YASREF em¬ 
ployees help prepare them for their training abroad, ASC 
ensures the trainees' safety and transportation through 
its Career Development and Project and Support groups. 

Brett Woltjen, production manager at Motiva, told 
the graduates that Motiva staff members are their 
"friends and family" and urged them to stay in touch. 



■ Young volunteers help clean up waste at ttalf Moon Bay with an adult volunteer. 


Keeping it clean 

Youngsters band together to help 
HMYA clean up Half Moon Bay 


THOMAS YEUNG 
li^LF MOON BAY — Recently, a 
quantity of food waste was discharged 
into the waters of Half Moon Bay adja¬ 
cent to the family swimming areas in the 
main sailing area for the catamarans and 
other boats. 

As well as being unsightly, the float¬ 
ing waste was a health and safety issue 
for swimmers and sailors in the area. A 
team of public-spirited youngsters at the 
beach felt obliged to take action. 

They rushed into the water, collected 
the food waste — which included bread. 


meat and fats — into a bag and returned 
it to the original owner for proper dis¬ 
posal. 

Nabeel Mansour, commodore of the 
Half Moon Yacht Association, praised the 
youngsters. 

"The HMYA is justly proud of our fa¬ 
cilities so generously provided by Saudi 
Aramco, and we strive to keep them 
clean and safe to the best of our abilities 
for the benefit of our members, their 
families and guests," he said. "I am de¬ 
lighted to see young people helping to 
keep our beaches and waters clean." 
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New 'pearP comes to 'Udhailiyah Commissary 



■ Residents in 'Udhailiyah check out the new produce aisle at the community commissary, 
which recently was turned over to Lulu. 


^ DAPHNE HOPE 

(UjjHAILIYAH — Lulu ("pearl" in Ara¬ 
bic) held the grand opening of its store in 
'Udhailiyah on Oct. 10. 

While the major grocery chain already 
has one hypermarket store in al-Khobar, 
this opening marked the first roll-out of 
a Lulu Express store in Saudi Aramco's 
Eastern Province communities. The ribbon 
cutting ceremony was attended by repre¬ 
sentatives from Lulu and senior 'Udhaili¬ 
yah Community Services Division (UCSD) 
management. 

The handover of services from Ara¬ 
bian Food Services (AES) to Lulu brings a 
new level of technology to the provision 
of grocery products and services to Sau¬ 
di Aramco communities. Computerized 
inventory and stocking will ensure that 
residents are never without their favorite 
products. 

Mohammed Khamsan, UCSD admin¬ 
istrator, reminded Lulu special guests that 
their company needed to build trust with 
its customers and be open to dialogue. 

He also noted that his staff would pro¬ 
vide Quality Assurance training for all Lulu 
employees to help them better serve the 
community and to make their presence a 
success. 


Paul Greenfield, project manager, 
stressed that Lulu will make every effort 
to ensure the availability of fresh produce 
and other items to better serve 'Udhaili¬ 


yah residents who have limited options 
given their remote location. He went on 
to say that this was the first time in Lulu's 
history that they had set up a complete 


Lulu Saudi Hypermarket 
schedule 


Abqaiq Commissary 

Oct. 

30 

Ras Tanura Commissary 

Nov. 

10 

Al-Munirah Commissary 

Nov. 

21 

Dhahran mini-market 

Nov. 

29 

Dhahran Commissary 

Dec. 

3 


store in two days. 

While 'Udhailiyah is the first of the 
Saudi Aramco Eastern Province commu¬ 
nities to launch the Lulu chain, Abqaiq, 
Dhahran and Ras Tanura will also see the 
handover of services in their commissaries 
in the near future. Among the features of 
the new store are the availability of fresh 
pastries and cakes. Special occasion cakes 
may be ordered with 24 hours notice. In 
addition, any goods available at the main 
store in al-Khobar may be special ordered 
for delivery to 'Udhailiyah. 

Keenly interested residents poured into 
store once formalities concluded. They 
were welcomed by Lulu staff, and gift 
bags were distributed to everyone in at¬ 
tendance. 


Abqaiq Taekwondo Club 
transitions to new leadership 



rlotaekwonik 

Photo: Eva Serrano 

Taking part in the official turnover ceremony are, from left, Jimi T. Gon- 
zaga, Mourad Younes, Robert Catalan and Jojo A. Gonzales. 


CHRISTINE HAZEL G. REALIQUE 
/^QAIQ — The Saudi Ar¬ 
amco Abqaiq Taekwondo Club 
(SAATC) "Jins" were awarded 
their new colored belts in recog¬ 
nition of passing the promotion¬ 
al exam for another rank higher 
recently at Abqaiq Golf Club. 
Among them were Abdulrah- 
man Al Otaibi and Paris Al Otai- 
bi, who were awarded brown 
belts. Other belts awarded to 
Abqaiq Jins included three red 
belts, one blue belt and 13 yel¬ 
low belts. 

There are eight colored belts 
that identify the ranking of a 
taekwondo practitioner. It re¬ 
quires several months or even 
years of vigorous training before 


a student becomes a black belt, 
the highest rank in taekwondo. 

To showcase their newly 
earned colored belts, SAATC 
students performed a synchro¬ 
nized poomse (form) exhibi¬ 
tion. After the poomse, a series 
of daily practical combination 
of self-defense were presented 
by Eastern Province Taekwondo 
Union (EPTU) 1st dan black belts 
Bonnie Serrano and Andrian Vil¬ 
lanueva. Spectators and fellow 
practitioners were treated to 
an impressive exhibition of an 
armed attack and counter-attack 
techniques using knives and 
clubs. Chief instructor 4th dan 
black belt Kwangjanim Jojo Gon¬ 
zales and SAATC head instruc¬ 


tor 3rd dan black belt Sabumnim 
Jimi Gonzaga also participated in 
the exhibition. 

Farewell to the Founder 

The time has come to bid 
goodbye to Gonzales, the EPTU 
founder, chief instructor and 4th 
dan black belt, and also Gon¬ 
zaga, the SAATC head instruc¬ 
tor and 3rd dan black belt. Both 
will be departing the Kingdom 
for the last time. Awards and 
souvenir gifts were presented to 
both of them for their contribu¬ 
tions and efforts in the propaga¬ 
tion of the art of taekwondo in 
the Eastern Province and specifi¬ 
cally for the success of SAATC. 
Robert Catalan then commenced 


the official turnover to the new 
SAATC head instructor Keosanim 
Mourad Younes. 

The SAATC thanked the 
Abqaiq Recreation Services Unit's 
staff, spearheaded by Andrew 
Smith, for its usual assistance 
and allowing the club to use its 


amenities to make the event pos¬ 
sible. SAATC also acknowledged 
newly elected officers, including: 
Fernando Tabanao, president; 
Mourad Younes, vice president; 
Annu John, secretary; Ramon 
Aviado, treasurer; and Catalan as 
adviser. 


Indian Dinner in Ras Tanura 



■ More than 300 people were fortunate enough to be the recipients of a traditional, classic vegetarian Indian meal held at Ras Tanura Middle School last month. Organized by Christina Clement, 
Shaji Gopalan and Ravi Mandhadi, the meal included more than 15 varieties of dishes, including desserts served as a single course on a banana leaf. The event, sponsored by the Ras Tanura 
Saudi Aramco Employees Association, took significant planning and well-timed execution to serve the hundreds of guests. 
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This & That 



DHAHRAN 

NOW YOU SEE ME, starring 
Jesse Eisenberg, Common, 
Mark Ruffalo (adventure, PG- 
13) - Nov. 7 and 9, 8 p.m.; 
Nov. 8, 5:30 p.m. 

THE INCREDIBLE BURT 
WONDERSTONE, starring 
Steve Carell, Steve Buscemi 
(comedy, PG-13) - Nov. 7 and 
9, 5:30 p.m.; Nov. 8, 8 p.m. 
EMPEROR, starring Matthew 
Fox, Tommy Lee Jones (drama, 
PG-13)-Nov. 10 and 14, 

5:30 p.m.; Nov. 13, 8 p.m. 
SCARY MOVIE, starring 
Charlie Sheen, Ashley Tisdale 
(comedy, PG-13) - Nov. 10 
and 14, 8 p.m.; Nov. 13, 5:30 
p.m. 

'UDHAILIYAH 

DIANA, starring Naomi Watts 
(biography, PG-13) - Nov. 7 
and 9, 5 p.m.; Nov. 8, 8 p.m. 
TURBO, (animated, PG) - Nov. 
7 and 9, 8 p.m.; Nov. 8, 5 
p.m. 

THE MASTER, starring Philip 
Seymour Hoffman, Joaquin 


Phoenix (drama, R) - Nov. 10 
and 14, 5 p.m.; Nov. 13, 8 
p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law 
(drama, R) - Nov. 10 and 14, 

8 p.m.; Nov. 13, 5 p.m. 

ABQAIQ 

PERCY JACKSON, starring 
Logan Lerman, Brandon T. 
Jackson (adventure, PG) - 
Nov. 8, 5 and 7:30 p.m. 

TOM WA JIMMY, (Arabic 
comedy) - Nov. 7 and 9, 5 
and 7:30 p.m. 

TURBO, (animated, PG) - Nov. 
10 and 14, 5 and 7 p.m. 
DIANA, (biography, PG-13)- 
Nov. 13, 5 and 7 p.m. 

NAJMA 

JACK THE GIANT SLAYER, 
(animated, PG-13) - Nov. 7 
and 9, 4:45 and 7:30 p.m. 
QUARTET, starring Maggie 
Smith, Michael Gambon 
(drama, PG-13)-Nov. 8, 4:45 
and 7:30 p.m. 

TOM WA JIMMY, (Arabic 
comedy) - Nov. 13 and 15, 
4:45 and 7:30 p.m. 

PERCY JACKSON, starring 
Logan Lerman, Brandon T. 
Jackson (adventure, PG) - 
Nov. 14, 4:45 and 7:30 p.m. 


EMPEROR: As the Japanese surrender at the end of WWII, 
Gen. Fellers is tasked with deciding whether Emperor 
Hirohito will be hanged as a war criminal. Influencing his 
ruling is his quest to find Aya, an exchange student he met 
years earlier in the U.S. 

THE MASTER: A Naval veteran arrives home from war 
unsettled and uncertain of his future — until he is 
tantalized by The Cause and its charismatic leader. 
QUARTET: At a home for retired musicians, the annual 
concert to celebrate Verdi's birthday is disrupted by the 
arrival of Jean, a diva and the former wife of one of the 
residents. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 



UliUU UJCJLd ULJIUIIU NLJyUU 

nnnn nnnnnnnnnn nnnnn 

JUUU □□UUUliUUUUimULJUU 

uk:juyLi uuu yymuuuuuu 
rrann nnnn nnnn 
ullUjuuJ uuuuuuuuuLi uuu 
□□□□□□□□□ □□□□ □□□□ 
nrn nnnn nnnnnr:nnnnnn 
uuyu uynuy uuyycjuuuu 
□□□□□ □□□□□ □□□ □□□ 
nnnnnnnnnnnnrann 

uuu uuu ULiUUU UULjUy 
□□□□□ □□□□ 
nrnnnnnnnnnn nnnn nnn 
ULiLdLU nyuu uuuuuyuuu 
nrn rnnrnnnnnnnnrarnnnn 
□Dinn nnnn nnnn 
yiiuuuuuyu uul^ unuiiy 
nnnnnnnrnnnnnnnn nnnn 
□□□UD ncnannnnnn nnnn 
uuuuu uuujy yyuu uuuu 



Photo: Karl Twkhell 

■ Before the first Socal geologists landed on the beachhead atjubail on Sept. 23,1933, there was Karl Twichell. At an 
invitation from King Abdulaziz, Twichell, a mining engineer from Vermont, crossed the Arabian Peninsula to assess and 
make a report on the Kingdom's mineral resources. He was ultimately to make four such crossings and was to prove 
instrumental in helping the early Socal arrivals get established. Here, Twichell's caravan stops to make camp for the 
night at Afif on May 11,1932. 



ssword 


"THE DOCTOR IS 
IN" By ARTHUR S. 
VERDESCA 
ACROSS 

1 Obama attorney 
general Holder 
5 Rattle 
9 Bros 

13 Online letters 

19 Commandment 
opener 

20 One missing roll 
call, perhaps 

21 Per person 

22 Deadhead's idol 

23 Perry Mason 
story, e.g. 

26 Insatiable 

27 Some deer 

28 Shorten, as a skirt 

29 Bad acting 

30 Onetime Rus. state 

33 Busy buzzer 

34 Strains 

35 Restraint usually 
seen in pairs 

39 Montana motto 
metal 

41 Yemen's capital 

42 Do clerical work 

43 Stimpy's pal 

44 Zest source 

45 Symbol of a 
bettor's certainty 

48 SFO listing 

49 Everyday 
connectors 

50 Jesus of baseball 

51 Durban dough 

52 Bloom holder 

53 Fight stopper 

54 Post-hurricane 
assessment 

58 Disney king 

59 "Fearful" feature 
of Blake's Tyger 

61 Tasman and a 
Genesis shepherd 

62 Sneeze cause 

63 Took the plunge 

64 Tapestry behind 
which Polonius hid 

65 Abstain from 

66 "The Weaver of 
Raveloe" 

68 Unit or sect suffix 

69 Surgical tie 

72 Oil well firefighter 
Red 

73 Like some 
locomotives 

75 Catch 

76 Shooting marbles 

77 Stub _ 

78 Voyaging, say 

79 Scorch 

80 Letters seen 
before Fridays 

81 Coen or Stone 
85 Where TV's 
"Charlie's Angels" 
was set 


86 A, for Mozart 

87 Riles up 

88 Gets ready to 
shoot 

89 Dick Tracy 
creator Chester 

90 Access, in a way 

92 Cats in Cadiz 

93 Seek redress 

95 Rope on the 
briny 

96 classic auto 

97 Irish tenor Tynan 

98 Brazilian range 
_ do Mar 

100 Minor league 
baseball level 
103 Made-to-order 

108 House minority 
leader 

109 '40s film critic 
James 

110 Nihilistic art 
movement 

111 Follow 

112 Carl with Emmys 

113 Supply in a farm 


country store 

114 Certain terrier's 
isle 

115 Big wind 

DOWN 

1 And so on: Abbr. 

2 Letter after pi 

3 Signed promise 

4 Restrain 

5 Wilde's "The 
Importance of 
Being Earnest," e.g. 

6 Stirred 

7 Madhouses 

8 Disease-struck tree 

9 Legal hurdle 

10 Toward the front 

11 Stadium protectors 

12 Cyberjunk 

13 Deli sandwich 

14 Coleridge 
storyteller 

15 _ football 

16 Curling surface 

17 Eye protector 

18 Utter 

24 Big wind 


25 Pipe cleaner 

30 Jack and the 
missus of verse 

31 Spring toy 

32 Winners can be 
determined by one 

34 "The Genius of 
Keyboard" jazzman 

35 "Toad of Toad 
Hall" playwright 

36 Coffee break treat 

37 Doesn't disturb 

38 Make cherished 

40 NFL six-pointers 

41 It may be long 

42 Loses strength 

45 Baker's 
preparation 

46 Prayer opener 

47 Scary tests 

52 20, in Toulouse 

54 Lop off 

55 "Beavisand 
Butt-head" spinoff 

56 Milhous: Nixon 
:: _: Garfield 

57 Lennon's 


"Everybody's Got 
Something to Hide 
Except _ My Monkey" 
58 Kitchen wrap 
60 Revealing garb 
62 Mark for future 
reference 

64 Thin as_ 

65 McGarrett's 
outfit, familiarly 

66 Hot Wheels 
maker 

67 Slow work 

68 Basic building 
material 

69 Leans 

70 "No kidding" 

71 Online financial 
site 

73 Pope in Attila's 
time 

74 Book displays 
77 Like a dogfight 
missile 

79 AFL partner 

81 Tactful handling 

82 Song title words 


before "for 
Miles" 

83 Took turns in 
succession 

84 Budget, in 
brand names 
89 Spice Girl 
Halliwell 

91 Small-screen 
Bean 

92 Overcharge 

93 Run-down 

94 Bears, to Ovid 

97 North Amer. 

WWII fliers 

98 The Missouri R. 
runs through it 

99 All excited 

100 ER procedure 

101 Dixie general 

102 Poetic fighter 

104 Puzzle title 
people hidden in eight 
long answers 

105 Bird's org. 

106 Slippery one 

107 Salon stock 
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Abqaiq mixed bowling tourney concludes 



■ The 2013 Mixed League Champion Team poses for a photo. Pictured, from right, are Art Mones, Paola Doran, 
Gitika Baruah, ACBA president Steffen Tietze, league president Rick Rafael, league vice president Pradip Saha, 
team captain Darwin Gozun, Cherrie Hernandez and Abgaiq Recreation representative Andy Smith. 


JOSELITO TUGANO 
/^QAIQ — After 22 weeks 
of bowling at Al-Saa'dah Bowl¬ 
ing Center, the 2013 ACBA 
Mixed League concluded with 
team Teamwork earning 63 
points for the overall victory. 

Teamwork includes team 
captain Darwin Gozun, Cherrie 
Hernandez, Art Mones, Gitika 
Baruah and Paula Doran. The 
combined skills of Gozun and 
Hernandez, the experience of 
Mones and determination by 
Baruah led Teamwork to victo¬ 
ries over 11 teams. Doran was 
out of the Kingdom for many 
of the league games, but her 
absence did not hamper the 
team's efforts to win many of 
its games. 

Team Trust, composed of 
captain Terry Villarete, Josie 
Catalan, Cris McGrath, Cristy 
Oanes and Maria Soyoso, nar¬ 
rowly edged Team Citizenship 
for second-place honors. A sin¬ 
gle point spelled the difference 
between the two. 

Team Citizenship was com¬ 
posed of team captain Robert 
Catalan, Manny Dejelo, Marlyn 
Valde, Ina Lopez, Nilam Sonara 
and Liz Smith. 

Supported by Southern Area 
Oil Operations (SAOO) and 
Abqaiq Residential and Rec¬ 
reation Division (ARRSD), the 


league started Jan. 16 with the 
theme "Bowling for Corporate 
Values." After 11 weeks of con¬ 
tinuous games, the league was 
deferred in June to give way 
on the plan to replace pinsetter 
and to refresh Al-Saa'dah Bowl¬ 
ing Center. The league resumed 
after completing the pinsetter 
replacement and bowling alley 
renovation. 

Award ceremonies and din¬ 
ner were held recently at Ain 
NakhI Golf Clubhouse. Coin¬ 
ciding with the event, Terry 
and Marisse Villarete were also 
given a fitting farewell and re¬ 
tirement message for their ex¬ 
emplary contribution to ACBA. 
Nestor Villaruel, ACBA Tour¬ 
nament director, delivered a 
speech honoring the Villaretes. 
The 2013 ACBA board mem¬ 
bers presented a gift as token 
of appreciation to them. 

2013 Mixed League presi¬ 
dent Rick Rafael and vice presi¬ 
dent Pradip Saha, together with 
ACBA president Steffen Tietze 
and Recreation adviser Andrew 
Smith, distributed the awards to 
all winners. 

Andy Smith, Recreation Rep¬ 
resentative attended the cer¬ 
emony on behalf of ARRSD. 

In his speech. Smith thanked 
Abqaiq City Bowling Associa¬ 
tion for being a very dynam¬ 


ic and proactive Self Directed 
Group in Abqaiq Community. 
2013 ACBA President Steffen 
Tietze also thanked those who 
supported ACBA's events. 

This year's team award win¬ 
ners were: High Handicap Series 
— Trust, 3,072; High Scratch 
Series — Accountability, 2,316; 
Handicap Game Integrity — 
1,064; High Scratch Series — 


Citizenship, 823. 

This year's individual award 
winners in the men's categories 
were: High Handicap Series — 
Lito Tugano, 673; High Scratch 
Series — Raymond Lota, 597; 
High Handicap Game — Darwin 
Gozun, 263; High Scratch Game 
— Rick Rafael, 240; High Aver¬ 
age — Bong Mungcal, 169.43; 
Most Improved Player — Marvin 
Oanes, 10.76. 


This year's individual award 
winners in the women's catego¬ 
ries were: High Handicap Series 
— Marisse Villarete and Celey 
Casaas, 645; High Scratch Se¬ 
ries — Josie Catalan, 539; High 
Handicap Game — Sally Bar- 
rido, 266; High Scratch Game — 
Cherrie Hernandez, 202; High 
Average — Ritzie Hope, 149.67; 
Most Improved Player — Cristy 
Oanes, 23.27. 



Dhahran Chess Club (DCC): The DCC 

meets every Tuesday from 6-7:30 p.m. 
at Building 1221 -B on Ibis Street, next to 
the Heritage Gallery. DCC membership 
fees are SR50 for individuals and SRI 00 
for families. The Dhahran Chess KIDS 
Academy meets every Tuesday from 5-6 
p.m. (special requirements and registra¬ 
tion required). For info, contact Andreas 
Fuhrmann at 872-5451 or email an- 
dreas. fuhrnnann@arannco. com. 

Dhahran Oasis Quilt Guild: The pro¬ 
gram for November 11 and 12 is the 
next step of the row along program. 

If you are a quilter or are interested in 
learning the art of quilting, join us at 
the quilt house on Mondays from 1-3 
p.m. or Tuesdays from 5:30-7 p.m. All 
skill levels are welcome. The last class 
in the series of Introduction to Quilting 
Classes will be on Nov. 17 - Quilting, 
from 6-7:30 p.m. For info, email doqg- 
classes@hotmail. com.. 

Sports 

Dhahran Tai Chi Group: Traditional 
"Yang Style Taichi Quan — Old Six 
Sets" Seminar: Morning Seminar — 

Nov. 9-20 at Al-Waha South; 8-10:30 
a.m. weekdays (but not Mondays) and 
2:30-5:30 p.m. Saturdays. Evening Semi¬ 
nar Nov. 9-20 at Al-Waha South at Ad- 
Diwan; 5:30-8 p.m. weekdays (but not 
Thursday) and 2:30-5:30 p.m. Saturdays. 
Both seminars will be instructed by Mas¬ 
ter Li Cong and Master Sun Chaobo from 
Beijing, China. No prerequisites needed. 
Fee: SRI ,200 for DTCG members. Han¬ 
na Somatics Training Class: Nov. 25- 
Dec. 11 (6 sessions) at Returning Student 
Center (across from Al-Waha North), 
5-6:30 p.m. Monday and Wednesdays. 
No prerequisites needed. Fee: SR240 for 
DTCG members. Morning Beginner 
Class Yang Style 10 Forms: Nov. 25- 
Dec. 11 (6 sessions) at Al-Waha South, 
8:30-10 a.m. Monday and Wednesdays. 
No prerequisites needed. Fee: SRI80 for 
DTCG members. An additional SRI 00 
membership fee for nonmembers is ap¬ 
plied for all above courses. Email dhah- 
rantaichi@yahoo.com for more info. 

n/ledical/SAMSO 

To comment on this information, issued 
by Medical, please email 
Jacqueline.Mullen@aramco.com. Tele¬ 
phone contacts have been provided 


below, where possible, for dependents 
and retirees. 

Employees are encouraged to access 
medical information online: 

• my home Corporate Portal: http: limy- 
home > my information > Medical 

• Calendar of SAMSO Events: http:ll 
samso > Health Education > Calendar of 
SAMSO Events > Campaigns / Lectures 
and Webinars / Programs for more infor¬ 
mation or to register for activities. 

• News from Medical online: http:llsam- 
50 > Announcements: What's New in 
SAMSO. 

• well family 2020 conference: Nov. 

8 and 9. Saudi Aramco employees and 
their family should attend the confer¬ 
ence and meet soccer players Saud Kari- 
ri and Mohammad Al Shalhoub for a 
chance to win fabulous prizes and learn 
more about a wellness lifestyle. 

• Quit Smoking: SAMSO offers help to 
all employees, dependents, retirees and 
contractors to quit smoking. Eor info, 
visit http-.Usamso > Health Education > 
Smoking Cessation Program (quitwell) 
or email us at 5mokingCessation@ar- 
amco.com. Safety Message: Elu can be 
a serious health risk. Protect yourself — 
and those around you — by getting a 
flu vaccine this season. 

SAMSO registered patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corporate 
Portal http:llmyhome > myinformation 
> Medical to make and cancel appoint¬ 
ments, access medication information 
(process refills; request refills; renewal 
prescription from physicians; check re¬ 
quest status; and access drug informa¬ 
tion); change medical providers; access 
the latest recorded results for choles¬ 
terol, blood glucose levels, hemoglobin 
levels; obtain immunizations records and 
blood group certificates; release of med¬ 
ical information; no-show history; dental 
bill; and maintain SMS reminders details. 
(SMS reminders are sent 48 hours in 
advance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date.) 

• Centralized Contact Center: To ac¬ 
cess multiple medical services call 800- 
305-4444. Select 1 for English or 2 for 
Arabic, and when prompted, press 1 to 
make and cancel appointments, select 
or change your physical, 2 for Pharmacy, 
3 for Medical Customer Service Net¬ 
work (MCSN), four for Medical Liaison 
Office, 5 for Health-line (2-3 minute 
health related prerecorded messages in 
33 categories), or 6 for a patient room. 

If you do not make a choice after three 
attempts, you will be put through to a 


customer service representative. The au¬ 
tomated service is available 24 hours a 
day, seven days a week. Customer ser¬ 
vice representatives are available during 
working hours. This service also allows 
customers to update their contact infor¬ 
mation as well as leave physician con¬ 
sultation messages. Out-of-Kingdom 
call -1-966-13-877-3888. The system will 
connect directly to the SAMSO Central¬ 
ized Contact Center so that the caller 
can select their options. 

• Dental appointments: Employees 
can now make appointments online at 
http:llmyhome > mylnformation> Medi- 
cal> Medical Appointments > book a 
dental appointment. Dependents call 
800-305-444 for an appointment. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 13-877-8400 dur¬ 
ing regular working hours to make a 
confidential appointment in Dhahran. 
Employees can view http:llsamso > A-Z 
Services > Mental Health website for 
more information on services offered. 

• Flu vaccinations are available from 
Sunday to Thursday through Tuesday, 
Dec. 31, 7:30 a.m. to 2 p.m. in all areas. 
No appointment necessary. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online httpillsamso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email mcsn@aramco.com or call: 
In-Kingdom 800-305-4444, out-of-King- 
dom -H966-13-877-3888. 

• SMS Reminder: Never miss a medical/ 
dental appointment again. Register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http-.Hmyhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents may call the Central 
Registration Office at 877-3888 to acti¬ 
vate or deactivate the SMS reminder ser¬ 
vices and update a mobile number. 
Medical Designated Facilities Divi¬ 
sion (MDFD) Registered Patients: 

• For flu vaccinations: Enquire at your 
MDE about flu immunization. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http:llsamso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email mcsn@aramco.com or call: 


In-Kingdom 800-305-4444, out-of- 
Kingdom -h 966-1 3-877-3888. MCSN 
also provide the Urgent Health Care 
Access Help Line for MDF Patients. 

Call 055-600-0468. Available only after 
4 p.m. for urgent health care matters 
that are life threatening, (e.g., where a 
patient needs a transfer from one hospi¬ 
tal to another hospital for an emergency 
procedure or service that the MDE hos¬ 
pital does not provide). When an issue is 
not urgent, please call 800-305-4444. 

• Make a medical, dental or mental 
health appointment: View the MDE list 
of contacts and website links on http:ll 
samso > Hospitals and Clinics Contacts 
>MDE. 

Abqaiq 

• Campaign: "Pharmacy Awareness 
Week" 9 a.m.-2 p.m. Nov. 21 at Abqaiq 
Health Center. 

• Flu vaccinations are available from 
Sunday to Thursday beginning Mon¬ 
day, Oct. 21 and concluding on Tuesday, 
Dec. 31, 7:30 a.m. to 2 p.m. in the Pri¬ 
mary Care Immunization Room. No ap¬ 
pointment necessary. 

Al-Hasa 

• Campaign: "Pharmacy Awareness 
Week" 9 a.m.-2 p.m. Nov. 21 at Al-Hasa 
Health Center. 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Flu vaccinations are available from 
Sunday to Thursday beginning Mon¬ 
day, Oct. 21 and concluding on Tuesday, 
Dec. 31, 7:30 a.m. to 2 p.m. in the Pri¬ 
mary Care Immunization Room. No ap¬ 
pointment necessary. 

Dhahran 

• Blood Bank is accepting blood do¬ 
nations from 7 a.m.-2 p.m. Sundays to 
Thursdays. To register, call the Blood 
Bank at 13-877-6770/6638 during reg¬ 
ular working hours or register online 
httjp-.Hsamso > A-Z Services > Blood do¬ 
nation. 

• Campaign: "Pharmacy Awareness 
Week" 9 a.m.-2 p.m. Nov. 17 and 18 at 
Dhahran Primary Care (Building 50) and 
Nov. 20 at Al-Midra Tower. 

• MCSN: Contact us with your health 
care related concerns, call 800-305- 
4444. MCSN drop-in Offices: Dhahran 
Health Center, Building 61 (Specialty 
area) and Building 50 (Primary Care) 7 
a.m.-4 p.m., Sunday to Thursday. MCSN 
in EMS is operational after Saudi Aramco 
regular working hours and is for emer¬ 
gency cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your child. 


You must be 30 weeks or more into 
your pregnancy. Tour starts at 1 p.m. 
on the first and third Tuesday of the 
month. Employees please register online 
at http-.Hsamso > Calendar of SAMSO 
Events > Programs > Tour of Mother 
and Baby Unit. Dependents please email 
nesreen.fares@aramco.com to register 
your place. 

• Pregnancy Wellness Program: In Ar¬ 
abic and English (you must be 12 weeks 
or more into pregnancy), employees 
register online at httpillSAMSO > Health 
Education > Calendar of SAMSO Events 
> Programs > Pregnancy Wellness Pro¬ 
gram. Dependents email samsopregnan- 
cywellness@exchange.aramco.com.sa. 

• Flu vaccinations are available from 
Sunday to Thursday concluding on Tues¬ 
day, Dec. 31, 7:30 a.m. to 2 p.m. in the 
Primary Care Adult Immunization Room. 
No appointment necessary. 

Ras Tanura 

• Campaign: "Pharmacy Awareness 
Week" 9 a.m.-2 p.m. Nov. 21 at Ras 
Tanura Health Center. 

• Flu vaccinations are available from 
Sunday to Thursday concluding on Tues¬ 
day, Dec. 31, 7:30 a.m. to 2 p.m. in the 
Primary Care Adult Immunization Room. 
No appointment necessary. 

'Udhailiyah 

• Flu vaccinations are available from 
Sunday to Thursday concluding on Tues¬ 
day, Dec. 31, 7:30 a.m. to 2 p.m. in the 
Primary Care Adult Immunization Room. 
No appointment necessary. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertain¬ 
ment Center, RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam, Lost Paradise of Dilmun Wa¬ 
ter Park in Bahrain. Tickets are on sale 
for the following: SAEA Annual Eestival 
(Small World) at the Dhahran Cricket 
Eield (Nov. 16); Ladies Only Trip to Dam¬ 
mam (Nov. 23); Eaulty Towers Dining 
Experience at Ad-Diwan (Nov. 30); Mad¬ 
rigal Dinner (Dec. 5 and 6); "Discover 
Arabia — Riyadh" (Dec. 5-7); Dec. 31 in 
Bahrain at the Crowne Plaza. Download 
the SAEA Dateline newsletter at 
http://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/Dhah- 
ran/Special%20lnterest%20G roups/ 
SAE/Vdateline.pdf. The SAEA office at 
1424 King's Road is open for ticket sales 
3-5 p.m. Sunday through Thursday. Eor 
more information on the above events, 
contact the SAEA office at 872-0117. 
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staying green with less water 


MUSHERF ALAMRI 

,§fiAHRAN — Saudi Aramco's 
new approach to landscaping sig¬ 
nificantly reduces water usage while 
presenting new opportunities for 
beautiful gardens. 

Company horticulturists now use 
a desert landscape approach called 
xeriscaping, which is a concept 
enabling gardeners to create the 
landscapes they envision while mini¬ 
mizing their environmental impact 
on water resources. 

The Central Community Servic¬ 
es Department (CCSD) is using this 
type of gardening around the Dhah- 
ran community. "All future veg¬ 
etation programs in Saudi Aramco 
facilities are going to use xeriscap¬ 
ing," said Nabeel A. Dughaither, 
administrator of the Gardening and 
Sanitation Services Division. "This 
is one of the strategies to conserve 
water, which is a Saudi Aramco 
goal." 

"People think desert landscaping 
is simply planting cactus. It is not 
anymore," Dughaither said. "Xeri¬ 
scaping includes a wide variety of 
trees and shrubs." 

It is characterized by the use of 
evergreen flora that is highly toler¬ 
ant to poor soil conditions and hot 
arid climates. The concept reduces 
about 40 to 50 percent of the water 
consumption as compared to con¬ 
ventional gardening. 

Xeriscaping started in the South¬ 
ern United States, particularly Ari¬ 
zona. From 80 countries that have 
desert climates, American horti¬ 
culturists imported and cultivated 
plants that thrive in harsh climates 


and consume littler water. 

Saudi Aramco builds on that ex¬ 
perience by importing seeds from 
Arizona and growing them at the 
Dhahran Nursery. 

Many of the plants flourish and 
adapt well to the Kingdom's cli¬ 
mate. Gardeners now produce 
these plants en masse and are us¬ 
ing them in vegetation programs 
throughout Saudi Aramco facili¬ 
ties. Gardeners also cultivate resil¬ 
ient native plants in the nursery for 
landscaping projects. 

Conventional landscaping con¬ 
sumes enormous amounts of 
water — mainly because of the un¬ 
quenchable thirst of green grass in 
hot weather. In xeriscaping, horti¬ 
culturists use alternatives to lush 
lawns, opting for different kinds of 
ground cover. 

Besides saving water, xeriscap¬ 
ing tends to be low maintenance; 
allowing gardeners to reduce risks 
of working along busy roads. Xe¬ 
riscaping decreases maintenance, 
reducing it from a weekly job to a 
quarterly one. 

Xeriscaping provides these bene¬ 
fits at a competitive cost due to the 
lower maintenance required, which 
is a major cost in landscaping proj¬ 
ects. 

The company is sharing this ex¬ 
perience and knowledge with local 
universities by collaborating on a 
major Xeriscaping project and host¬ 
ing workshops for students. Addi¬ 
tionally, during March of each year, 
the company shares plants for xeri¬ 
scaping with local municipalities to 
plant in public parks and areas. 


What is Xeriscaping? 

"Xeriscaping is a concept — not 
a technique — so people can use it 
however they want," said Abdullah A. 
Naimi, a landscape architect. Here are 
some of the principles used by horticul¬ 
turists to create xeriscaping gardens. 

Plan and Design. Gardeners sur¬ 
vey the site and create a diagram that 
outlines elements of the landscape to 
create a plan of how to lower water 
consumption while creating a beauti¬ 
ful garden. "This stage is vital in creat¬ 
ing a nice looking garden and doing 
it with low water requirements," said 
Abdulrahman R. Salagoor, a landscape 
architect. 

A match between soil and plant. 

The soil should be appropriate for the 
plants. While soil conditioner retains 
water in the soil nurturing vegetation, 
desert plants can thrive in gravelly soil. 

Efficient irrigation. Gardeners use 
the appropriate irrigation for plants 
with the emphasis on efficiency. For 
example, crews install drip lines for 
watering trees and shrubbery to pro¬ 
vide the actual water requirement for 
the plant per day. 

The right plant for each zone. 
Each yard has different zones with 
varying sun exposure, wind and mois¬ 
ture. Gardeners consider those factors 
when selecting plants for each zone 
during summer and winter seasons. 

Insulating the soil (mulch). Gar¬ 
deners place a layer above the soil to 
reduce evaporation and prevent weed 
growth. The layer may be organic, 
such as bark chips, or inorganic, like 
rocks or gravel. 




The majesty of 
Yellowstone 

■ Suresh Kumar B. Pathapate, an IT 
systems analyst in the company's 
Corporate Business Application 
Department, captured this 
breathtaking image while vacationing 
with his family at Yellowstone 
National Park in the United States this 
past summer. The Grand Prismatic 
Spring, shown here, is the third 
largest in the world. It is located in 
the Midway Geyser Basin in Wyoming. 
The bright orange color comes from 
bacterial mats that thrive around the 
edges of mineral rich water. Pathapate 
used a Nikon D7000 to capture the 
image. He lives and works in Dhahran, 
and has been with the company for 
8-1/2 years. 



Photo; Suresh Kumar B Pathapate 






























